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eARiifi 
i»iAeiMEirr 

(D.O.T. 166.268) 
Natup qf tti« Work \. 



_ ]| 6ari@' te a dtcteiott 
, Awed bjf nguiy eoll^e RUdsntt. 
,^ Midiitg aft ei^upalioB that pBtehet 
. OM^ Ukm, dUikei, and talmts eaii 
oe dttReult Mid tine consuniiiig 
^nd. 

h attt the pmbleni ^ wMog 
^^mm^, being Jiitervtewed, lad 
" fteMrehiiig out protp^Qtivi employ^ 

dii€(»ur8giQ| eispf riffled , 
^ Careti^ ptefisilsig and placemiDt 
Qouisaeiaii help bridge ' the gap bc^ 
tweM educatkin aiiil work by ataUt*^ 
tng itudevti in all phaaas ot earier 
deeisionniaj£Uig and plaiittitig. Thesa 
^eoi^fiaalors^ iom^ttfBiel call^ college 
plaeaifieiit efflc^rs, provide a variety 
^ of services to fSolleg a studenti and 
alipnnl. They Mslst students in mak^ 
Ing Oftreer seleatipns by encoyragtng 
them ui enamine thetr'iiiterests, abill- 
tiet, , and ^6ais> and then helping 
them to eiplore pMible eareer ^ter- 
natives. They may, tor escam^le, ar» 
range part-time or sammer employ- 
ment with a local government ageiicy 
for an arehiu€tural studeni coniidar' 
tng a career as a city ptannipr. Or they 
tnay dteiw ainployinent options and 
training' requifemefita wiUi ituden^ 
majoring in history. Ofen, Qounietors 
suggest lidditianai courses pr father > 
training to eiichanqe employtiient 
prospects. : ^ 
" Career plai/hing and placement 
counselors also arrange fotejob^H^- 
cryiten to viiit thetcatnpus tci^scuss 
their firm*! personnel need^i and to 
intervliew applicants. They provide 
amployers ^ith information about 
students anc] inform students about 
businisa pperntiDiis sMd personnel 
needs in industry. A coyntelor may« 
for e?yinipla» enplain^i^ studenu that 
work^ ill certain industries afe sub^ 
Ject to layoffs. In ord^r^to counsel 
students adequately, €ounselors must 
keep, abreast of job fnarkal develop* 
ments by reading literature In the 



field u4 naiatuning con^t with 
IMiiilQf «Bd goverraent pf fsMoel 
mruitqrs. 

^ Some oar^r plMnlng and plaec- 
meiit eouwaelarti e^|#oiilly those in' 
Jmior or ecMnnfunlty Alleges, vba 
edmiQiatnitors on curriculum and 
^ocNine ^oatent. They may suggest 
oouMi that amployere beUe^ would 
trnin studaAti^ more Mequately. In 
addition» some counselor; eipeclally 
Ui^e wericii^ In small gehoohf alao 
teach^ All eounaelora maitttiUn a li-^ » 



^diwyjof ctfter gutdiAee 1mA r^fuit-' 
iBintwom«dm« 

f Pb^ement Mumelm my ^»ieb^ 

I ^ Uu^ttsu^aaA 

^ pa^^me end Mmoier woric, Vtom* 
e^r^tita^eicleM of ipecUteti 
ally d^£c^ u^m^e siae mi type 
of allege M 'well as the ^to of the, 
plaf emeat st^ ^ 

PIMM of Cmptoynient 

Neariy M 4^yeer coilel^ ud uni^ 
venlla^ and muy of the increasing 
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nuniber of Junior cdlteiet pr^vidp ea- 
sier plannini aad plsMfnitit ftrviees 
to their gtudents and iluitini. Largt 
aeUiged may employ s^veml coufisa^ 
totm workhg und^r a diireQtDr of ea^ 

. rear plannliii and plMetnent actlvl, 
tiat« in many institutiong, however, a 
combination df* pla^ein^nt fttnctions 
is perfomitd hy cm director aided 
by a clerical steft. In some QoUaies, 
tspeQially tha smaller onm^ the func- 
tioni of carter Qouns^lors may be 
performecl on a part-time bads by 
members of the faeulty or adminii. 
trative itaiff. Univarsitlei frequently 

«have plaeemtnt Dfficeri'fof taQh ma- 
jor branch or campui. 

About 3,900 persons worked as 
career plannini atid placement coun- 
selors in colleges and universities in 
1 976. Nearly three-fourths vvorked in 
4^year institutions. The reniainer 
worked in junior and com m unity col- 
leges, * 

Training, Oth«r auailffoattonap 
and 4clvanc9tftent 

Although no spacino educational 
program cKists to prepare personi for 
career planning, and placement work, 
a bachelor's degree, preferably in a 
behavioral sciencet such as psychol- 
ogy or iocidlogy, is customary for 
entry into the field, and a maiter's 
degree ii Increasingly being stressed. 

In i 976, 1 20 colleges and universi- 
ties offtred graduate programi in 
college student perionnel work, 
0,raduatt courses that are helpful for 
cafeer planning arid placement coun^ 
seling include counseling theory and 
techniques, vocational testing, the- 
ory of group dynamics, and ggcupa- 
tional reiearch and employment 
trends. 

Some people enter the career plan-^ 
ning and placement neld after gain- 
ing a broad background of experi- 
ence in busineiii industry, 
government, or educatiDnai organi- 
zations. An internship in a career 
planning and placement office also is 
helpful 

College career planning and place- 
ment counselors rnust have an inter- 
est in people^ They must be able to 
communicate with and gain the con- 
fidence ofvstydents, faculty, and am- 
.-ployers in order to develop insight 
into the employment needs of both 



^trtploy^ri and students. People in 
this field should hm energetic and 
able to ^ark under premre because 
th#y tnust organic and administer a 
wide variety of activities. 

Advanceinetit for career planning 
and placement professionals^ usually 
is through prdmotion to an assistant 
Of a^t^iate position, director of ca- 
reer pluning and placement, direc- 
tor of itudent personnel services, or 
some other ^higher level adminiitra- 
tlve position. However, the exten 
such opportunity usually depejids 
upon the lyp^ of college university 
and the size of the staffs 

Employment of college career 
planning and placement codnselo^ is 
expected to increase through the 
mid- 1 980 's. Demand will be greatest 
ifl junior and comnnunity colleges, 
where^ in many casei, there are no 
career planning and placement pro- 
grams et preient. In addition, the 
large number of adults entering com- 
munity colleges who have been out 
of the labor market or ^ho are seek- 
ing a mid-career change will require 
specialised counseling. 

Also contribviting to the demand in 
all pDstsecondary institutions will be 
the expected eontinued expansion In 
services to students from minority 
and low^income groups^ who require 
ipeciai counseling in choosing ca» 
reers and assistance in finding part- 
tinie jobs. Growth also is expected in 
services to the handicapped and to 
adults participating in continuing 
education. 

However, many institutions of 
higher education faced financial 
pfoblemi in 1976, If this situation 
persists, coUetes and universities 
rnay be forced to liinit expansion of 
counseling arid placement services* 
resulting in competition for available 
positions. 

Earfilnga and V^orklng 
Oondltlona 

Salaries vary greatly among educa- 
tional iftstttutions. According to the 
limited information available, the av- 
erage saUfy of college career plan- 
ning and placement directors was 
more ihan §17,000 a year in 1976. 



Career planning and placehient 
counselors' frtquently work /more 
than a 40-hour week; Irregular hours 
and overtime often , are niceisary, 
particularly during the "reerultlng 
season/' Most counselors are em- 
ployed on a 12-month basis. t*hey are 
paid for holidays and vacations and 
usually receive the same b#nents as 
, other professional personnel em- 
ployed ^y colleges and universities. 



Seureaa of Add(fadnal 
Intamation 




A booklet on the college student 
personnel profe^ions, as well as oth- 
er info^ation on career counseling 
and placement, is available from: 

The College Placement Council, Inc., P>0> 
Bop 2363, BetMehem, Pa. liOOl. 



^OtLEaE STUDENT 
P£RSONNEL WORKERS 



(DOT. 045J08. Omili and J68, 
' 129.108, and 166.168) 



Natyre Of th« Work 




A studtet's choice of a particular 
institution of^igher education is in- 
flu^ced by many factors, AvailabiN 
tty of a specific educational program, 
quality of the school, cost, and loca- 
tion all may play important roles. 

For many students, howevef^, an 
equally important factor is the insti- 
tutld^H ability ^to provide, for iheir 
hoysing, social, cultural, and recrea- 
tional needs. Developing and adm(tn' 
iitering these services ire the tasks of 
college student personnel workers. 
The admissions officer, the registrar, 
the dean of students r ivid the career 
planning and placement counselor 
are probably the best known among 
these. Other workers that make up 
this broad occupational field include 
student activities and college union 
personnel, student housing ofricers, 
counselo^ in the college counseling 
center, financial aid officers, and for- 
eign studmt advisers. 

Titles d(f^^dent personnel work- 
ers v^ry frotTr^stitution to Institution 
and from program to program wjthin 
a single school. Title* also vary with 
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fl» level J^r fgiponsibility wlibla 9 

m§f% GOmmoti tites ifieliidp d^i^* dt- 

aat dlrtctor^ and eounielOr. 

'^s dliM of sii^mnts^ Or fh# vii^^ 
pr^dtnt for studeQt sfftifg, h#^i 
th# student ^nonnel pro^^ ^ 
achooL Among his or her dyti#% 
evmluatmg the changing m^§ of tht 
studen»and helping the ptf lidebt'^f 
the coHege dev^p jnstitutiaii^ polk 
cm. For example^ to me^ thi fletdi 
of an increasing number af older, 
^rt^Uma students, colleges uhi- 
- versittes have been chaiigtiif poU^iel 
in areas such as s^dent hdu^|n| 
atiKleat participation in ^e^hlam m 
graduation requirementi ah4 Qcufm^ 
offerings. In^ addition, the ye^n of 
studeiiu generally eoordinat^i ^ staff 
of associate Or assistant dt^nil who 
are in charge of the speQifip pro^ 
graifis that deal directly with the itu- 
den^. 

At some schools, the Mt^mcm 
office ^nd the re^rds cfficm Bte 
separate. Admissions caun^eiat'S 'iff 
TBfview and evaluate proipectiv^ stu- 
'dents and process their applkitions^ 
They may travel exteniiveiy to re- 
cruit high school, Junior college^ and 
' older students and to acqihint them 
with opportunltiti~available %t thair 
coHegt. They work closely with fae^ 
ulty, mdi^istrators, finaricigl aid 



ptMnneU and public f^lalions ititf «^ially with student goVf mment. They 



10 de^rmlM polish for^ reem^ting 
end adtnittifig studaiiis. Fandniiel in 
\J(0 office of the n$isimr maintain 
the dCademlc recor^ of student and 
provide cumnt enrollmeiit statiitici 
those whojequijre them both wt^h- 
ill the i^ollege and in the conrimunity. 

5ijid##tr financial mid personnei 
h^lp Itudents obtain financial sup^ 
pofi for their education. Workeiii in 
thii field must k^p welUinforined 
abaut the sources and management 
ofaU forms of financial iid— scholar- 
ships, granU, loans, irtiployment, felf 
lo>¥ihips, and teaching and research 
tiiist^ntshtps. They ^ork closely 
Mffth adtnlniitimtofi mnd the admis- 
iidns^ counselfiigi busine^^ and aca^ 
demic ofTicMtaffs. ' - ' 

. parte f planning and^ plmemeni 
coun^H^rs, sometifnei called college 
placement officerst asitit students in ^ 
Career selections and al^p may help 
thiin get part^titne and summer Jobs. 
On many campu^i, they arrange, for 
prospective em^^yeri to visit the 
iohool to diicus^their personnel 



help studgnt grouj^ lo p^^ Im- 
pleihent, and evduate Aeir activi* 
ties. Often, studtnt aetivitiM naff 
will mist in the Drtentatien of new 
students, . 
\CQll0g0 Unian itaff members work 
with studenU to provide intelfectualt 
cuUumI, and recreational prdgraihs. 
^any college uniOQ staff members 
direct the oj^ration df the physical 
f^iltties and ser^^s of Use building/ 
such m food.and recremonal servic- 
es, building^ maintenance, fiscal plan- 
ning, ud confei^nee facilities. 

St^t^nt homing Qjpcerr sometimes 
live in the dormitories mndi |n gener- 
. al, help tNe itodents fn live together 
in hatmony. They may serve is coun- 
selon lo mdividiml'studenls with per- 
sonal problems. Hbusing officers also 
, may be involved in Managing the fii' 
cal, fo^ servicet and housekeeping 
operations of student residences/ 

C0unM€iors help studMts with per- 
sonal, educational, and vocational 
problems. Student may cgme to the 
counselors on their own or be re- 



needi and to intet^w applicants,'' furred by a faculty meniber, a resi- 

~ dence hall counselor, or a' friend. 



(pQf further information on this 
fieidi see itatement on college career 
plahning and placement counselors. ) 
^ The student personnel staff in 
charge of student activities work with 
members of propoietf and estab- 
lished student organisations^ eipe- 




student flnsnelii ild psrsontisi tivlp %fiid«ni« ehmn flhifieUf typp^rt for th#lr m^wm- 



Counseling needs may arise ffom 
laqk of self-confidence or motivation 
on the part of the student, failure 4n 
academic work, desire to leave cbl- 
lege or transfer to another college, 
inability to get along with others, - 
loneliness, drug abuse, or marriage 
problems. In addition, there is a 
growing trend fpr counselors to try to' 
reach more studeftts by establishing 
group sensitivity sessions and tele- 
phone **hotlines," Counselors often 
administer fests that .indicate apti- 
tudes and interests to students having 
'trouble understanding themselves. 
Some also teach in the college or as- 
sist with admiisions, orientation, and 
' training of residence hall staff, (For 
further information on this field, see 
statement on psychologists,) 

Foreign student advisers administer 
and coordinite many of the services 
that help to^insure a successful aca- 
demic and social exp.erience for stu- 
dents from other countries. They 
usually assist .with foreign student ad- 
missions, orientation, firtancial aid, 
housing, ^ngrish as a fo^eigri lan- 
guage, academic and personal 9oun- 
saling, student-community relation- 
ships, job placement, knd alumni 



.advtasf for teter^^MiU MOMtf&ni 
and EUitetifltty groupft for U.S. 
gcudrati* Inter^M in itudy, edyea^ 
lim&l ^y^, werk, of Mfviee piroj- 

^tasflfil ef Empteyiiient 

An ^timatsd S7»000 colfege itu- 
dent ^rsoAnel workers were erti^ 
pl^€d in ip76. Every QoUege and 
imtvenltyt whether m 2«year or m 4^ 
year ichoel^ has a suiff pefformlhg 
ttudest peffonn^l fUnetlant. They 
are not lUwiiys organized m a unified 
pnrog^atn. Large colleges and univer^ 
rities ganef^ly hwe speelalisied 
for each ^rsonnel funetion. In many 
eoUeges a f|w penons may car- 
'ry out the entire^ student peraonn^l 
progmm^ ■ w * 

Tralnfng^ bttier QuAlifieBtiana, 

Because of the diverstty in ^utiesr 
the iducatlon and backgrounds of 
college student personnel workers^ 
va^ considerably. Oenerally, how/ 
ever, a master*! degree ir preferred 
tod a doctoral degree may be nacei- 
saiy for advancement to top-level po- 
sitions! Schools often prefer persons 
, with a bachelor's degree in a social 
:8€ience, such as economici or histo- 
ry, and a master's degree in student 
personnel work. In 1976, 120 colleg- 
es and univenities offered graduate 
programs in t^ii area. 
. Qther specialized traihing may also 
be required for sof^e student person- 
nel occupations A master's degree in 
clipical or counseling psychology 
usually is reqt^re^ /or work ms a col- 
leg^\ counselor. This degree also is 
helpful in other student personnel 
flelds such as career planning and^ 
placement. Familiarity with data pro- 
cessing is an asset, especially for 
work in admissions, records, or fi- 
nancial aid. Social science and recre- 
ation degrees also are useful, as is 
work experience in business, govern- 
ment, or educational associationi. 

College student personnel workars 
must be taterested' in, and able to 
work with, people of all backgrounds 
and ages. They must have the pa- 
tience to cope with conflicting view- 
poinu of students, faculty, and par- 



enW Pj^dple in Att^fietd oft^n nmd 
witt,th^ unesy^te^ Aid ^ iw^ual; 
therefdre emotio^ stability «id Ae' 
abilHyl^^nct^ while under Bre^ 
sure^ ai^e nece^^es. 

En^ level ^^iltiom usualljf are 
tho^ of student activities adwers^. 
admi^ons ebunselors, finaneiu aid 
coui»elors,/fesldence hall dir^tors,, 
and aas»tants to deans. Personayvith*^ 
out graduate degrees may ftdd ad- 
vanoenitnt nmortunities limipd. A 
doctonite uMpiy is necessary for th^ 
top student ^b^nnel posittdy 

Emp^nient OutlMf 

l^e employnient outloonfer eql- 
, lege student personnel ^mi)t%t% is 
likely to be somewhat competitive 
^through 1985. Tightening IfudgeU in 
both public and private cclleges and 
.universities, are es&pectw to limit 
growth in employment. Sltudetit |^r- 
^nnel positibns lettt likely to be af- 
fected if some reduction becomes 
necewiry are those in aami^ioiis^ Tl- 
nancial aid, and reeor^. Most open^ 
ingi will rffult from ^e jteed to re- 
place per^nnel who transfer to oUier 
positions, retire, or leave the field for 
other reasons. / 

Any employment' growth that does 
occur ii #xpi(hd^p be in Junior and 
community ^Meges. Enrollment at 
this level of education has been rising 
and many new schools have opened. 
If these recent trends con^ue, some 
additional student peiionnfel workers 
will be needed in 2-year institutions. 

Earnlnga and Working 
QondltlQna 

Salarief vai^ greatly depending on 
geographic location and the siie of 
the school. According to the limited 
data available, top administrators 
with at least 5 yeai% of experience 
averaged between $28,000 and 
$30,000 a year in. 1976, In the larger . 
colleges and universities, salaries 
reached as high as $46,000, 

College student personnei workers 
frequently wdrk mor^ than a 4D-^our 
week; often irregular hours and over- 
time work are necessary. Employ- 
ment in these occupations usually is 
on a 12-month basis. In many 
schools, they , are entitled to retire- 
ment, group medical and life insUr- 



aiice» md dibbadcal and other bene- 

inferniallofi ^ 

A pamphlet, Carmm in High&r 
Ed^c^iofit is av^able from: 

Mmt^mm Renonnel uid Qutduice Aeto- 
d^on, 1601 New Hunf^ira Ave. NW., 

/ : ' 



IMFLOYMINT 

(B p.t. 04S.W8) 

Natyr* Gf th« \Wdrk 

Uncertain^ ^bout career plans is a 
probleni faced not only by youngs ' 
sters in school but filso by many 
adults. M^y persons lack reallaUo 
carelir goals, adequate Job training, 
dr knowledge about the labor mar- [ 
ket. ^^K^ become unemployed. Vet> . 
e^Ai and schcN3l dropouUl are e%am^ 
pl^ of other individuals wJio of^n ^ 
do not know how to turn their talenu 
and abilities iHto marketable skills. ' 
Employmem counselors (sometimes 
called vo^atiopal counselors) help 
tiiese ud other 3obseekers. 

Most employment counselors asj 
sist persons who turn to State or 
commifnity agencies fdr advice. The 
handicapped, older workers, and in^ 
dividuals displaced by automation 
and industry shifts or unhappy with 
their present occupational fields are 
typical applicants. Some jobseekers 
are skilled In specific occupations 
and ready for immediate Job place- 
ment; others, who have little educa- 
tion and lack marketable skills, need 
intensive training to prepare for Jobs. 
In State employment services, the 
coun^lor also Helps those who are 
least employable, such as welfare re^ 
cipjenti, e%-prisonei^, and the educa- 
tionally and culturally deprived. 

Counselors interview jobseekers to 
liarn employment'-related facts 
^bout their interests, training, work 
experience, work attitudes, physica^ 
capacities, and personal traits. If nec- 
essary, they may get additional data 
by arranging fdr aptitude and 
achievemant tesii and interest inven- 
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torlM, WQ that mem ebjtetive adviet 
may hm ^yeQ. Thty abo may get ad- 



^ted fn mmty largi city and many 
imriNr towns. In addition, about 
ditioiial iiifemitiM by tpeaking Wit^ ^ J eniploymant counselors 
ft© applittnt's ffcrraer employ©^ Off ' worked tor varlcMA privatt or eom- 

^ ^ fnunity agineies, primarily in thi 
cities. Some worked in institu- 



tions such as prisons, training sehoo Is 
for delinquent youths, and mental 
hospitals. AUo, the Federal Cavern-, 
ment e^loyed a limitid number of 
employment counselors, chiefly in 
the Veteimns Administration and in 



Wbea a Jotaeeker's baekg^uiid^ 
the penoii*s ^IQties and timitf tions 
has b^n tiMroii|hly ^viewed,' the 
employment counielor discusses 
oeeupational requirements ami Job 
opportuniti^ in different fl'elds 
within the potential of thdjobseeker. 
^Then the ceuiiselor and the clieat 
deveipp a vocational plan. This plan 
may speel^'a aeries of steps involv- 
ing remedial edueation^ job training, 
work ejipenenca^ or other Eervioes 
needed to eirtanie the pefibn*3 em- 
ployability. 7 

In many caaei^ emproyment coun- 
selors refer jobi^ekers to otiier mgen- 
^cies for physieal rehabilitation or 
psychological or other services be- 
for^ or dynng couA^ling. If, for ex- 
ample,, a person is lupfipered In a Job 
search becaule dFstuttering, the 
counselor might suggest visits with 
city or county medical personneL 
Proper r^errel requires that counse- 
lors ^^^^/tami liar with the available 

community services So that they can meet Stati civil ^tfkt 
select those most likely to benefit a tern requiremen^WEt include mini- 



hieA work such as fehabilitation 
^uRseling, employineDt inteniew* 
ing, school or eolla^^dounseliiigi 
tia€hing» so^til workt or ^yohology. 
In fach State, the public employ- 
ment sefvice offie^s provide some in> 
service tFaiiting progruns for their 
new oounselors or trainets. In addi- 
tion, both their hew and experienced 
counselon oftan are given part-timi 
training at colleges and uniyersities 
during the regular academic year or 



the Buresu of Indimn Affaii^. Some at institutes or summer sessions. Pri 



counselors teach in graduate training 
programs or conduct research. 

TrWnliig, Other Qualifieatiana, 
and Advancsmtnt 

The national qualincation , stand- 
^Td for first level employment coun^ 
ieton in State employment service 
ofTices calls for 30 graduate semester 
hours of CDunieling couiscs beyond a 
bachelor^s degree, Howevert 1 year 
of counseling-related experience 
may be substituted for 15 graduate 
semester houn. 

All States require counselof^ in 
their public employment ofnces to 
meet State civil |)^[^e or merit sys^ 



^articul^f jobseekcr. 

Counselors may help jobseekeri by 
suggesting employment soirees and 
appropnate ways of applying for 
work. In sonie cases, counselors may 
contact ernpioyers about jobs for ap- 
plicants, although in State employ- 
ment services agenciei, placement 
f specialists often handle this work. 
After job placement or entrance into 
training, counselors may follow up to 
determine if additional ass.iitance is 
needed. 

The expanding responsibility of 
^public employnierat service counse- 
lors for improving the employability 
of disadvantaged persons has in- 
creased their contacts with these per- 
sons during training and on the job. 



mum educational and experience 
standards. 

Applieanta with advanced degrees 
and additional qualifying experience 
may enter at higher levels^on the 
counsaicr oareer ladder. Many States 
also make provision for individuals 
with extensive experience in the em- 
ployment service, whether or not 
they have college degrees, to enter 
the counselor career ladder and 
move upward by acquiring the pre- 
scribed university coursework and 
qualifying experienca for each level. 
Although minimum entrance re- 
quiramenti are not standardiEed 
among private and cominunity agen- 
cies, niost prefer, and sortie require, a 
master's degree in vocational c0un- 



Also, it has led to group counseling seling or in a related field such as 
and the stationing of counselors in 
neighborhood and community cen- 
ters. 

Placta of Employment 

In 1976, about 3,4DD persons 
worked as employment counselors in 
State em ployhi ant service offices, lo- 



psychology, personnel administra- 
tloh, counseling, guidance education, 
or public administration. Many pri^ 
vata agenoies prafar to have at least 
one staff member who has a doctor- 
ate in counseling psychology or a re- 
lated field= For those backing an ad- 
vanced degree, employers usually 
emphasize experience in closely re- 



vate and community agencies also of- 
ten provide in-service training oppor- 
tunities. 

Collage students who wish to be- 
come employment counselors should 
enroll in couiws in psyehology and^ 
biuic sociology. At the graduate lev- , 
el, requiramenti for this rield usually 
mclude courses in^ techniques of 
counseling^ paychotogicaJ principles 
and psychology of careers, assess- 
ment and appraisal, cultures mnd en- 
vi^nmant^ and occupational infor» 
mation. C^unielor education 
programs at the graduate level are 
available in more than 450 colleges 
and universities, mainly in depart- 
ments of education or psychology. 
To obtain a master's degree, students 
mustcomplete I to 2 years of gradu- 
ate study including actual axpariance 
in counseling under the supervision 
of an instructor 

■ Persons aspiring to be employmant 
Counselors should have a strong in- 
terest in helpitig others make voca- 
tional plans and carry tham out. They 
should be able to worlc independent- 
ly and to keep detailed records. 

Wall-qualified counselors with ex- 
pa rienca may advance to supervisory 
or admini^rative positions in their 
own or oth^r organizations. Some 
may become directors of agencies or 
of other counseling services, or area 
supervisors of guidance programs; 
some may beaome consultants; and 
others may become professors in the 
counseling field, 

Emplnyniont Outlook 

Employment counselori with mas- 
ter's degrees or experience in related 
fields are expected to faca some 
cortipetilion in both public and cam- 
munity employment agencies 
thj-ouih the mid-1980's. Actual ' 




p^^.^- :^'^«itt^4^|Mid^tep the 'M^V 

^ MOipaiiity «geD§ies to prdvid/l 
MUMelif^ lerae^. fill c^nifi|^ 
enployniiiit aoua||||Pn will re- 
mit, bawever, from ^ n^ed to re- 
* tho^ who die» ^tira« or trans^ 

far to other Ottupatlom. 

Eaniliigs and WorUitg 
y CoMtttona 

ialart^ of ampieymant Munsalcrs 
in State iimployment lervioes vary 
Qonsidembly from Stata to^tau. In 
1976, salaries riiig«id from atout 
/^,M0 for emtry liVtf fwidoiis to 
$21,000 for txpefienced counselors. 
The averaie itarting salaiy for begin- 
ning workers was $10,506, while ex- 
perienced coiinsilofi averaged 
$13,814. 

Aeeording to the litnitei] data 
avai^ie, ^ttia average stmfdig salaiy 
for eounseibrs in private, nonproflt 
organizatidni in 1976 was $8,500, 
The average for experienced workers 
was $16,000, In gefieraU salariei of 
employtnent counselcrs are about 1 
1/2 times as high as average eamtngs 
for all nonsupervisory workers in pri- 
vate industry, except farming. 

Most caunselors ^ofk abcut 40 
* hours a week and ha^t various bant- 
flu, including vacaticns, sick leave, 
peniion plans, and insurance cover- 
age. Counselori employed in coni- 
munity agencies may work overtime. 

Soure«a or! Adtfitldnal 
Inforinatlori 

For general information on 
ployment or vocational cDunieling,« 
contact: 

National Eniployment Coyn&#lors 4ssoci^ 
ation. 1607 New Hampshire Ave., NW., 
Waghifigton, D C. 20OC&. 

Natianal Vocationsl Ouidance Aisoci alien, 
1607 New Hampshire Ave. NW Wash- 
^ ington D:Qi^0009. 

U.S. Departffient w\albor. Employment and 
Trainifig Adrfiinisrstlon, USES, Division 
pf Coynieling anjd Tesiifii* Wishiniton, 
D.C. 20210 

The administritive^ office for each 
State's employment security agency, 
bureau, division, commission can 
^ supply specific infortnation about lo- 
cal job opportunitiW. iala*''^:., pnd 



entnuiM requiimntnts for poiitiovii 
In pttbiie employment lerviof offices. 



PSYCHOLOGISTS 



(D.O.T. 045.088 and .108) * ai 



Nature Of tht Work 



different aniniali. Including man. 
PhysMog^ piych^gisn study Ae 
r^ationship of bahavior to the bio^ 
logical functions ofl the body. Psy- 
chologist In the ndd of psyckammh 
rics develop and api^ly procedures 
for measuring psycliWlogical vari^ 



ways in whteh Himrn dWerenees de* 
y^p. SocM pMyph^g^ examine 
lEople'i interactions wift othtni and 
witti the sooial en^ironmM^j^fon^if 
nent araaspf study indude group>tsa- 
haviort leadenhip, and depondeney 
relationsh^, ^ohologis^ in rnvmlu^ 
'^hdiioh Fwsearch sttidy soela! progniii^s 
and their effi^ts recommend im- 
provement ^ a risiilt of inereased 
understanding. Emviranmentai psy^ 
cfwhgisis st^y th^ uiflue^ees Of en^ 
Psychologists study the behavior of vironments oil people, and their per^ 
individuals and groups in order to eeptions of these environments, 
undentand and explain their M^o^^Mj^opulaiian psychahguis study de- , 
During their work, they may be con^biogmphy's relation to personiU and 
cemed witti the effect of one mem^ social behavior^ Compsrative psy' 
ber*s emotronal stress upon a fimilyt 
causes of low morale at work, or the 
most effective way of dealing with 
terrorists. Sonie engage in teaching, 
research, and administrative activi- 
ties in colleges and unlvetiities; oth- 
ers provide counseling services, plan 
mnd conduct training programs for 
employef s, conduct research, advise 
on psychological methods and theo^ 
ries, or adminirter psychology pro- 
grams in hospitals, clinics, or re^ 
search laboratories. Many 
psychologiits combine ievera! of 
these agjtivities, 

Psycwlogists gather infort^atlon 
about the capacities, interes^, and 
behavior of people in various ways.^ 
They interview individuali, develop 
and administer tests and rating 
icales, study personal histories, and 
conduct controlled experiments. 
Also, psychoipgists often design and 
conduct iurv^s. 

Psychologiits specialize in a wide 
variety of areas. Experimentai psy^ 
choiogists study behavior processes 
and work with human beings and 
lower animals such as rats, monkeys, 
and pigeons; prominent af^as of ex'^ 
perimental research include motiva- 
tion, learning and retention, sensory 
and perceptual processes, and genet^ 
ic and neurological factors in behav- 
ior. Deyeiopmentai psychologists ^ 

study the pattems and causes of be^^^^^^^'*^^«^(^ in person^ 

^^■nel rlitarch, policy, and planning. 



Psychologists often comUne sever- 
al areas in their specialty ^CYinicii/ 
psychahgistSi the largeit specialty, 
generally worl^ in mental liospitals or 
clinics, or maintain their own prac- 
tices. They may help the mentally or 
emotipnalfy disturbed readjust to life 
with altered physical capabilities. 
They interview patients, give diag- 
nostic tests, provide individual i ^m- 
ily, and group psychother^pyT and 
design and carry through behavior 
nxodification progranis. Counseling 
psychologists use several techniques, 
including interviewing and testing, to 
help people with problems of every- 
day living^personal, social, educa- 
tional, or vocational Educational 
psychologists study psychologicai 
processes as related to applied prob- 
l^min education. ScHool psycholo' 
g^iT^tagnoie edticational problems, 
facilitate sc hoot adjustment, and help 
solve learning and social problems in 
the schools, indtdstrial and organizQ- 



havioral change as people progr^si 
through life; some concern them- 
selves with the origins of human be- 
havior during childhood, while oth- 
ers ^study^ohanges that take place 
during matijrity and old age. Person^ 
ality psychologists study human na- 
ture, individual di^erences, and the 



training and devilopment, psycho*^ 
logical test reseajrch, counseling, and 
organiEatlonal development aifd 
analysis, among othir activitiei. En- 
gineering psychologists develop and 
improve human-michine systems, 
military equiptnent, and industrial 
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Among dMiOfnl psyehalegistSt clinieal speeialisti 
' maki up the largtst ^roup 



Speeialtiis fn ^fsyafiiilpgy, ptretnt of tmpleyment, 1975 




SQuret Niiio^it Riieirgh COynci! 



producta. Community psychologists 
apply psychplogical^ knowledge to 
problains of conini unity life. Con^ 
mmtr psychdhgists study the psycho- 
iDgieal factors that detenTiina an in- 
dividuars be^vior as a consunier of 
goods and se^l^gs. 

PlaoM of imployniant 

About 90^000 people, exQluding 
secondary school teachers, worked 
as psychoiogis^ in 1976. About one- 
half worked in eduoational instltu- 
tionsg pritnarily coilegei and universl- 
tiei (including medical ichools), ei- 
ther as teacherSi researcherSp 
admlnistratcrsi or counselors. 

The second largest group of pay- 
chologiits work in hospitaISp clinics, 
rehabilitation centers, and other 
health faeilitieSi while many others 
work for Federal, State, or local gov- 
eminent agencies. They typically ad- 
minister and Interprer intelligence, 
tntereit, and aptitude tests; diagnose 
and treat mental disorders; and con- 
duct educational, vocationali and 
personal adjustment com selingj Fed- 
eral agencies that emplc y the most 
psychologisti are the Veterans Ad- , 
ministration, the Department of De- 
fense, and the Public Health Jervlee, 
Other employing agencies include 
the D%partrnents of Juitice, Com- 
merce, Treasury, Interior, Labori 
and Traniportation, the Civil Service 



Commission, the National Aeronau- 
tical and Space Administration, and 
the Environmental Protection Agen- 

Fsychologisti also are employed in 
correctional institutions, research or- 
ganizations, and business firms. 
Some are in independent practice or 
work as consultants, 

Trainingp Othar Quallfl^atlana, 
and Advancamant 

A doctoral degree almost always is 
the minimum requirement for erti- 
p^^ent as a psychologist. The de- 
me is needed for many entrance po- 
sinoni and is becoming increasingly 
important for advancement. People 
with doctorates in psychology qualify 
for the more responsible research, 
clinical, and counseling positions, as 
well as for teaching positions In col- 
leges and universities and administra- 
tive posts in Federal and State pro- 
grams. The doctoral degree is 
necessary to gain academic tenure, a 
process that is becoming more difTU 
cult and taking longer than in the 
past. 

People with a master's degree in 
psychology can qualify as psycholog- 
ical assiittfnts, administering and in- 
terpreting some kinds of psychology 
leal testSf Working under the 
supervision of psychologists, they 
may collect and analyze' data, con- 



duct igptriiniiim, or perform admin* 
iitrttiv^ duties. They also qualify for 
certain coungelitig jobs or— if thty 
have pre^ous t#aching experitnce^ 
may be hired m tcipoX psychologist 
or counielors^ (See the statemenU^Dn 
school coiftiielQ^ -and rehahllltatidn 
coutiselorf.} 

People with a bachelor's degree in 
piycholoiy may work directly under 
psychologists and other professionals 
in comniUfiity mental health aenters, 
vocatiotial rehabilitation offlcest and 
correctional pro|rams; as research or 
adtniiiistrative a^istants; a^raineas 
In government or businem dr-^pro^ 
vfded they /ne€t State certification 
requlremeii^^ai high school teach- 
ers. 

In the Federal Govemmantt some 
positions are filled at the entrance - 
grade with candidates having 'at least >^ 
24 semester hours In psychology and ^ 
orie cQUM in statistics. Most gosi^^ 
tions, however, are filled at a higher 
grade. Clinical psychologists general- 
ly must have completed the Ph, D, 
requirements %nd have served an ^in- 
ternship; courisellng psychologists 
need 2 years of graduate study in 
counseling and I year of counseling 
experience. 

At least J year of fulUtime gradu- 
ate study is needed to earn a master's 
degree In psychology. An additional 
3 to 5 years of graduate work usually 
are required for a Ph. D. In clinical or 
counseling psychology « the require- 
ments for the Ph. D. degree generally 
include an additional year or more of 
internship or supervised experience. 
Doctoral candidates at some univer- 
sities mult exhibit competence in a 
foreign language. Some gain post- 
doctoral appolritments for special 
study and research. 

The Ph. D. degree culminates in a 
dlsiertation based on original re- 
search which contributei to psycho- 
logical knowledge. Another profes- ' 
sional degree, the Psy. D. (Doctor of 
Psychology), is based on practical 
work and examinationi rather than a 
dlssartation. 

Some universities require graduate 
school applicants in psychology to 
have a major in that field. Others 
prefer only basic psychology with 
courses in the biological, physical, 
and social sctencei, statiiticsi and 
mathematics. Some persons trained 
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ta of^mf fields j^€h as s^isl work» 
€imfeltai|f tduoition find 

pf^mtm mAmmUw In (^yehology 

^ Competition fot adfnmiQn into 
ffnAwf^ pmychcAo^ progimnis Is 
kien^ Only the inost highfy qualified 
ttpplieantft can aspect to be admitted 
to grsdwte study. 

Over It 100 colleges and universi* 
Ues offer a baQhelor*s degree pro^ 
gram In psyehology; about 325, a 
na^iter's; about 165, a Ph. D.; and 
about 20, Fsy. D. The Afnedcan 
Fsychologioal Association (APA) 
pfesently accredits doctoral training 
pf^grdis in clinical, counseling, and 
ichool psychology. In 1976, over 100 
colleges and unlveriities offered fully 
approved pr^ranis in clinical psy- 
chol0iy; over 20, in counseling psy- 
choldgy; and fewer than 10, in school 
psyahology. APA also has approved 
about 1 20 facilities offering intern^ 
>ihip8 for doctoral training in clinical 
and coynseltng psychology. 

Although financial aid is becoming 
increasingly difncult to obtain, some 
graduftte students may receive fel^ 



lowships, scholarships, or part-time 
emptoytAint. The Veterans Adminls^ 
traUon offa^ a number of predoc- 
toral truQeaships ^ students while 
they work as intems In VA hc«pi^s« 
Clinics, and related training agencies. 
The National Science Foundation, 
Pepartmint of Health, .Education, 
and Welftire, various branches of trie 
Armed Forces, and mmy other or^ 
ganizations and foundationi also pro- 
vide feUo^^^, grants, and loans. 
However, the^pwsent trend at the 
Federal level is to provide low^lnter- 
est loans rather than fellowships and 



grants. 



PsychDlogistg who wailt to enter 
ir^eMndent p^ctice must meet cfr^ 
ti^^tlon or licensing requirements. 
In 1976, 49 States and the District of 
Columbia had these requirements. 
Licensing laws vary by State, but 
generally require a doctorate in psy^' 
chology, 2 years of profe^ional ex- 
periencet and an examination. 

The American Board of Frofes^ 
sional Psychology awards diplomas 
in clinical, counseling, industrial and 
organl^ttonal, and tehool psychoid 




•aaaltl¥l^, Mttsnee, and ■ genuine Interest In eliiers are parfleylsrly Impertsnt far 
werk III ellifteal and eeunsellnf psyehelof y. 



ogy. da^didatei gen^rAlly n%id A 
doctorate in pty^bolQfy, S yiM^ 0 
qualitying experience* snd profii'* 
sional endorsemenj^, sgynd %iw filUit 
pass an e%amiQadofi, . ^ * ^ 
People ptt^uing a aareir in piV'* 
cholo^ must be emotionslly itibl%, 
mature, ud able to deal e^^ttJvel^ 
with peopre« Seniitivityi pati^n^^p 
and a genuine in^fest In o^etf Bt0 
particularly important for w^rk \n 
clineal and counselitif psydh^og^/^ 
Research psychologists should ^0 
able to do detailed and Indepeti^e^f 
work; verbal and writing ikilla mfm 
necessary to communiQste r^f^ircb 
finding. 

Imploymeiit OuiHkiIc 

Bmploytnent of piycbologlsti b m^^ 
pected to grow faster than the ^ver^ 
age for all occupations .through th^ 
mid- 1980% In additioii to entirloy- 
ment growth, some opetiinfi will 
suit from deaths, rettrefnetitsf sii<i 
other separations ' from th# JshOf 
force. 

Sevaral factors should help nisifi^ 
tain a»strong demand fof piych^l^^ 
gists. First is increased public 
cem for Uie developmf nt of huinsii 
resources, particularly anioiif tb^ 
aging and minority iroups. Of^wini 
awareness of the need for testirig an4 
counseling children also should i^"^ 
crease the demand. Federal legisld^ 
tion emphasizing good health rAth^r 
than t^atment of illness may pro^ 
duce new'^roles for psychologlitg 
preventive and therapeutic situstioni 
ai^ in group practice, tiiciuiioti of 
psychological services in a future na^ 
tional health inaunLnae progratii als^ 
may hiighten demand. 

Othtr opening ara likely to o^cur 
as psychologists move into n^v^ flelds 
such as technology assessment Wth^ 
study of the effects of technologi^^^^ 
advanced in areas such a§ aificiiltufet , 
energy, the environtnentt and th^ 
conservation and use of nstuFsl re^ 
sources. In additioii, psycho lot iHS 
are becomin| involved in pro|rditl 
evaluation in sujch^ fluids ai edU^a- . 
tion, military service^ and Ig^ en* 
forcement. Oovernnieitt atenciegi 
busineis, and industry also ar# 
ing ^increased use of the services that 
psychologists can provide In Qounssl^ 
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. V for^ttsM wtohiiis to enter tOie 
fiiM. Rdwiver, the growing numter 
of dM^^pd degrees awarded in ps^- 
idiM^Sr lidi yms mewu that new 
Ph. D.^ wUi tmm ingmatngcompeti- 
ten for Jote through 19SS| pani^u- 
larly sewiainic positions In large eoU 
logos and universities. Th^o willing 
to work in innaller md newer institu- 
tions .should have better emp]oynien| 
pfospcets* 

Fersoni holding doctoral degrees 
mm prestigious universities should 
, h&v^ an advance on tii^ob marliet. 
Those with doctofates in applied 
areas such .as clineial, pounsellng, 
and industiial or OFganizational psy^ 
chotogr aire Mpasted to have more 
' favorable Job prospects than those 
trained in traditional aaademlo spe^ , 
eialties sueh as experimental, physio- 
loglcali and comparative psychology. 

As more and more people earn 
dbctorates in psychology^ master's 
degree holders will face increasingly 
keen competition^ particularly for re- 
search or teaching jobs in colleges 
"ind universities. Opportunities are 
likely to be best In IndustFy, govern - 
metft, and human service organ iza- 
tkms, all of which will have some jobs 
for persons with training in applied 
areas includin| evaluation research, 
Bachelor-s degree holders wili be 
able to eQter the field only as assist- 
ants o% trainees, working under the 
direct supervliion of psychologists 
and other professionals. However* 
for persons who wish to continue 
their education in fields such as law, 
mVdicine, sog^ial work, sociology, 
counseling, recreation, gerontology, 
or related disclplmeSt psychology , 
provldei an eiccellent undergraduate 
background. » 

iarninga and Working 
Conditions 

'In 1975, the median starting salary 
for i^ychologists ho Id in g a master's 
degree was about if 1 ,000 a year, 
acQording to the American Psycho- 
logical Assoolation. The median be- 
ginning salary for those holding a 
doctorate was about $13^000 for 9- 
month academic jobs and between 



$fS,000 and $17,000 for 12-ntonth 
jobs. ^ . 

Aooordhirto a 197S survey by the 
hliniohU tteiearch Counollf^ier in#^ 
dian annual salary for all doctoral 
psychologisti was about $22,000, In . 
eduMtional institations, the median 
Was about $20,900; In the Federal 
Qovemmont, about $26,600; in State 
* and local government^ about 
$21,500; in ^lospttals and olincs^ 
about $21,400; In nonproflt o^ui^ ' 
laUons, about $24,600; and In busU 
hess and industry, about M0,600. 
Ph. D. psychologist in priv£e prac- 
tice and in applied spocialties gener- 
ally have hl^er earainp than other 
psychologista. In genend, salaries of 
experienced psychologists are much 
higher than the average for all nonsu- 
pervisory workers in private industry, 
except fanning. 

The Civil Service Commission rec= 
ogntzei education and ex^rience In 
'Certifying appllcante for entry Imel 
positions in the Federal Governmmt. 
In general, the entrance salary fbr 
psychologist having a bachelor's de- 
gree was $9,303 or $ U ,523 a year In 
1977; counseling psychologists with 
a master's degree and 1 year of coun- 
seling experience started at $14,097; 
clinical psychologists having a Ph. D. 
degree and 1 year of internship start- 
ed at S 1 7,05^ The average salary for 
psychologists in the Federal Govern- 
ment; was about $25,200 a year in 
1977^ 

Psychologiits In colleges, and unl- 
versitiei receive the sanie beneflts as 
other faculty members^sabbatical 
leaves of absence, life ^d health in- 
surance, and retireinent benefits. 
Working houi^ are generally flekible, 
bu^ often) entail evening work wiUi 
individual students or groups. ClinU 
cal and counseling psychologists of- 
ten work in the evenings jince their 
patianti som^^mes arr^nable to 
leave their Jobs or school during the 



Souroaa of Additional 
information 



oirtlflcatioii or Ucensurt ri<|uiro- 
mtntt, and fln&n0iit attigymee^ Jor 
graduate studegita In pijfohology, 
QOntacti . 

Amri^ ^oMoi^tl A^^^tion, Bduea- 
tional AMn Office, 1 30Q 1 7di St. HWu 
Wi^iBgumi, D,& 20036. ' 

Information on traineeshlps and 
fellowships is avidlabla from eollegas 
and universltiei that have graduate 
^yohology departmante. 



ReHABILITATION 
OOUNSILORS 

(D.O.T 045,108) 
Natur* of Ilia Work 



For information on career oppo#= 
tunities and Job openings for psy« 
chologiits, admission and degree re^ , 
quiremcnts in colleges and 
universities offering graduate pro- 
grams iiy^sychology,' accreditation, 



Bach year more montallyt physic 
cally, and eniotlonftlty disabled per- 
N^ns become self^suffloient and pro^ 
ductive citizeoa. They find 
employment in a wide vanety of 
occupations previously thought too 
complex or 'dangerous for them to 
handle, A growlii| numbor are study- 
ing In colleges and technicgL schools 
throughout the United StAs. One 
member of the team of prdfessionals 
who help disablod individuals leave a 
sheltered envifotiment to ledd as nor^ 
mal a life as possible is the rehabnita- . 
tion counselor- 

^ Rehabilitation oounselors begin 
their 'work by learning about their 
client. They may read school reports, 
confer with medical personnel, and 
talk with family menibers to deter- 
mine the exact haturo of the disablU 
ity. They also discuss with physicians, 
psychologists, and occupational 
therapists the types of ikillsthe client 
can learn. At that pointy the counseU 
or begins a series of discussions with 
^e client to explore training ahd ca- 
reer options. The counselor then uses 
this information to develop a reha- 
bilitation plan\ 

A rehabilitation pro|ram generally 
includes specific Job training, such as 
secretarial, studies, as well as other 
specialized training the disabled peri 
son may need. When working with a 
blind indlviduaU for example, the * 
counselor ntay anange for training 
With seeing^eye dogs. The disabled 
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fitnoii tiien may ipend a few months 
Iftffiinf to cms itreets and rida pub- 
IIq transpprtatioii lyitemt. Tlirough- 
eut Uiis period, ths counselor and 
dtablid oli^nt m^%t rsguarly to dis» 

/busi progress in (he fehab}litaticjii 
pregimin and any pi^blanis that may 
artsa. ' 

Counselors also must And Jobs for 
disabled personi and often make fol- 
low^ilp checks to ^insure that pla€€- 
inent has been sueeessfui. If the new 
employee has a tpacific probltin on 
the jobp the counselor may suggest 

^adaptations to the entployer. 

Rthabilita(ion counselors must 
maintain close contact with handl- 
Q^pad.cllents and theif familits over 
many months or even yeari. The 
Qpunselor often has the satisftiction 
of watching day-b^^-day propress in 
the disabled perion's fight for in- 
dependence. At other times, how- 
ever, the counselor may experience 
Uie disappdintment of^ client's fail- 
ures. 

Bacause job placement is an im> 
portant aspect of a counselor work^ 
he or she must keep in touch with 
menibers of the bustnesi community 
to learn the type of jobi available and 
triuning^raquired. They also try to 
alleviate any fears on the part of em- 
ployers about the luitabtlity of hiring 
handicapped Individuals. As a result, 
counselors ntay spend time publiciz- 
ing the rehabtlitation prograni to 
business and community associ- 
ations. ^ 

An increasing nuniber of counse- 
lors specialize in a particular area of 
rahabilitation; some m#y work al- 
most exclusively with blind people, 
alcoholics or drug addicts, the men- 
tally ill, or retarded persons. Others 
may wdl'k almost entirely with per- 
sons living in poverty areas. 

The amount of time spent counsel- 
ing each client varies with the sever- 
ity of th^ disabled person's problerns 
as well as with the size of the counse- 
lor's caseload. Uiually, counielors in 
private organizations can spend fnore 
time with clients than their counter- 
parts in State agencies. Som^ reha- 
bilitation counselors are responsible 
for many persons in various stages of 
rehabilitation; on the other hand, less 
experienced counselors or those 
iworking with the severely disabled 



maygwork with relatively few casei at 
a time. , « . , 

PlacM of Imptoymant 

' About 19,000 paisons worked as 
rehabilitation counselofi In ^ 1976. 
About 70 percent worked in State 
and local rehabilitation agencies fl- 
nanced cooperatively with. Fadaral 
and State funds. Some rehabtlitation 
counselors and cdunsellhg psycholo- 
gists worked for the Veterans Ad^ 
ministration. Rehabilitatioik^enterSf 
sheltered workshopi, hospitals, labor 
unions, insurance companies, special 
schooUf and other public and priva^ 
agenices with rehabllitatlpn pro- 
grams and Job placement services for 
^the disabled employ the rest. 

Tralnlngp Other Quallfleatlona, 
and Advan^«m«nt 

A bachelor*! degrae with courses 
in counseling, psychology, and relat- 
ed fields Is the minimbm educational 
requirement for rehabilitation coUn^ 



lelors. However^ enipioyf r§ ara plac- 
ing tncreasthg emphasis on the mas- 
ter*! degree in rehabilitation 
^ counseling or vocational counsaliiil, 
or in related subjeeti iueh at psy^ 
cholo^, education, and to|iai worlu 
Work experience, in fields such as vo^ 
cational counseling, and placainafit, 
psychology^ aducatidii, and ' soc ial 
work is an assat fo^sacuring amploy- 
ment as a rahabilitation couitsalcr^ 
Most agencies hava work^study pro^ 
grams whereby employed counselors 
can earn graduate degireei in ihm 
field, 

hdoH than 75 collaga and universi^ 
ties offerad graduate progiatna in re^ 
habilitation counseling in 197S. Usu- 
ally, 1 1/2 to 2 years of study are 
requlF^d for the master's degrea. In-., 
eluded Is a period of actual work 
perience as a rahabilitation counsel- 
or under the closa supervision of an 
instructor, Basides a basic faunda^ 
tlon in psychology, courses geneEatly 
included in meter's degree progranis 
are counsaling theory and toph- 




Rshabintation aaunaalor ■■•Isttng blind parson in us« af tapa raeardar. 
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niques.ocq^upational and educational 
information, and comrnunity re- 
sources, Other rtquireitienis may in= 
elude courses in place ment and foU 
lo^up, tests and measurements, 
pi^ghosocial effects of diiability, and 
^ fnedlcal and legiilaUve assets of re^ 
habiiitation. 

To earn the doctorate In rehabili^ 
tation counseling qr in counseling 
psychology may take a total of 4 to 6 
years of graduate study Intensive 
training in psychology^ and other so 
cial sciences, as*well as in^ research 
methods, is required^ I 

Many States recfiiire that rehabili 
tation counselors be hired in accord^ 
ance v^ith State civil service and mer 
it systeni rules. In most cases, these 
regulations require applicants to pass 
a eompetitive written test, someiinies 
supplemenied by an inlervi^w and 
evaluation by a buard uf examiners 
in addition, sorne private urgani^a 
tions require rehtibiliiatiuii cuunse 
lors to be certified Po bccoiiie ceiii 
Tied, counselors must pass exams 
administered by the Com mission un 
Rehabilitatioa t uuhscloi C ertifua 
tion. 

deal with the welfare of iftSivldu^ls 
the ability to atgept i cspunsibilUy is 
imp4jrtaiit It alsij u es^eiitifil that 
they be able i^j wi,*k iiidcpeiidL iiily 
and be able ii> iiiijiivat, duj ^uide llic 
activity of others Couriselors who 

w<Jrk with the scvcisly J^abUd 

unusual efnotional s^€hility rhey 

must be vciy paliciii in Ucalli*^ with 
elients who ofleii ^a.c Jiscoura^cd 
angry, oi ijihci ^^is^ dini*.uli hmt 
die 

ri^nce usudll> dire a^si^ncJ ics. 
difficult ca^es As they gaiu cxj^cn 
cnce. their ca^elodds are iru;i eased 
and they assigncj clients with 
mure COiiipleA rehabilitation |.iob 
lenis After ubLdiiiifig considwi abl^. 
experience and muiE ^laduale adu 
cation^ rchabilii^Jticjii i OiiiiscUii^ iiiav, 
advance to supeivr^i^iy posUiui s 
top ^dminisLi^tiivt juts 

Smplyyuie j)| Ui,4i....i 
i^habilitatu/ 

primarily by the Fadc.al .,gvei/. 
ment, the ^jtient of tmployniciu 
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growth ^ill depend largely on the 
level of gDvernment spending. Addi- 
tional positions, however, are expect- 
ed to become available in private 
companies, such as manufacturing 
and service nrrns, for rehabilitation 
counselors to help in equal emplDy- 
ment opportunity efforts. In addition 
to growth needs, many counselors 
will be required annually to replace 
those who die, retire, or leave the 
field for other reasons. 

Earnlngi and Working 
Conditions 

Salaries of beginning rehabilitation 
counselors in Stale agencies aver 
aged $10,441 a year in 1976. Begin 
ning salaries taiiged from $7,200 in 
Pueiflo Rico lo $15,774 in Alaska 

the Veterans Administration paid 
«.ijunselli4g psychologists with a 2- 
yeai uiastei 'a device and I year of 
subsc^quent experience-- and those 
with a Ph D starting salaiies of 
$17 .U5o III i 975 Thu^e wiihaph D 
and a y^ai tjt experience, and those 
with Q 2=yeai master's sdegree and 
mL^h experience, started at $20,442 
Sutne rehab ilitatiun couiiselor?i with 
a bachelors degret were hired at 
surting salaiies of $11,523 aiid 
S 1 4 C)9 / 111 geitei ul . -^alm ies of i ^ha 
bdii^liofct fe,*uii3eloib ais tibove the 
dveidge < minings fur all k*onsup%;rvi 
sijiy woikeis in private hidustry, ex 
cept taiiiilit^ 

( i.iiii^eU^is liiay spend t*iily paii of 
%i.4:ii lliiie In ilieii oftli^e^ Wt^unselUi^ 
^iid |.>c I ti . 1 1, jlii^ ,icCess«Aiy papei 
won I he iciitaiuJer of iheij time Is 
spcn\ awa^ from the office, v^orkiiig 
with I ioaptgllve eiiiploycrs. iraining 
agenjics^ and th^ disabled perstin's 
tanuiy I hc ability to drive Ji t;ar Of 
ten is iicces^^ary fu, this wOi k 

kcLabilitalioii 
I, vioik a 40 hour week or Irfss, with 
5iCii»c u.eitinie work requiied Uj at 
te^sd .,o!iiiriUiiiiy and civic iiic^elliiga 
hk Ihv evening T liey usually are cuv 
ti^d I y aick and aiUiUal lea^c teiie 
tils ead peiialon and tteiftllh plsiis 

1 Uiib^siirlg aS .4 Cafe^ t CuliUii t 

I 



American Piyehological Asiociatiofi. Inc., 
1200 17th St, NW.. Wishinglon D.C, 
20O36, 

^nierican Rehabiliiation CoUns«lifig Assocj. 
stion, 1607 New Hinipshire Ave. NW,, 
Washington, D.C, 20009 = 

National Rehibilitation Coiins€liri| AsSoci. 
slbn, 1522 K St. NW..Washifigton, D.C. 
20O0S. 

Information on certification re- 
quirements and procedures is avail- 
able from;^ 

CofTiftiission on Rehibilttition Counsclof Cct' 
tification, 520 Morth Michigan Ave., Chh 
" ta^. Ill 6qjl I 



SCHOOL COUNSELORS 

(D O.T 045 108) 

Natyr# cf th# Work 

t Jn^e rtainty about career choice, 
learning disabilities, or^^art unhappy 
home life are typical prcblertis that 
many students face Usually these 
probl^ny cannot be solved by thm 
student alone; professional asiistance 
often is needed. Most schools hire 
coun^lors to give individual atten- 
tion iu stuUenta* educational, 4:arcer. 
and sogial developfneni 

A t^ounscloi role is to h^k^ sctidents 
aiidtjr^tand th^inselvQii yittei their 
abilities, talents, and career options, 
fur example To acgornplish thiji, 
counsalors rnay use tests and individ- 
ual Of g roup cuun^eliiig, ^iomctinies 
they develop spcciah4eed «n^thc>ds or 
seek the a^sisiaiice of cuiiiHi uu ily le 
sour^;e persons 

When helpiiig siud^^nts ut ^dicci 
.jioices, cuunseh^rs often Mdhiiniitet 
ttnd svaluat€ tesi^ Some coufiselors 
also have responsibility for a career 
infoimatiun center and the ic ho 01*5 
caieer education prcjgfirn. The 
counsfcLir may, for exarnple, suggest 
ways in which a uiath teacher can 
incof ptJi die inii> a lessoii inforrnhtion 
ijri uccupatitjns tliat require rriathe 
instils Qr the couiiselor luay ar- 
laiigericld trips factorieiand busi 
licas fliiiis Or stiDw filriis w^hich 
piovije a vUw ^jf real v^ork s^jttings 
The desii wJ resylt is a jtudeut ^ho is 
iiiur*5 £ivfare of cir^eri that match his 
or hertaUnii, likes, and abilitiaiand 
^?ho can, with the assistince of the 




tfalntng. 



. ..iis. 1. . .1. . 1 , a*. ■ .i. --i -. .1 

V^^lli litis 111 ti. I Hi at ll> !■ 1 \k*^') .ilti^l 

^itsiit,. Ill 2 4 ^^...1 (,4>II«.^ ^ iii 

1 1 a vl ^ i ^ « u i 1 1 ^ 1 1 ii . I 1 ii <t I ^ I i ! > 3 

fSt l!i> . a i 4- iU I i ■ I . 1^ i J M ^ * U it . i 

esiid ii i i lu iti tt^ ii,^ . .1^ 11 y 3ii l^.ip U d 
pi 1 ,A ill ; i i *. i^^' u »l ' Is t 

lilcill^nfu, cnt<> t4.vgl J0Li» J.i5. h^jii^ 
^5 tifiuidl te lu iu I .)gU_> (ii Mil iiii4..t;3 
i^ulle^e c.ilr^iUc t tmih tiu i ii^ ami 

C'ouiiatlois ill juriioi iii^i^ ^. i * 

huuls i>tlc^ll help aitldvlltjs lUni i*tri 

sla^ in st^liiu^l v>i I*. ll feiM *. 

pafi. f t . I llicii t.a,UMi I(t*.> 
help bull, grail .al^.H uiitl .it>|>*>^ li> 

liujiilly i_- in |»U»y i.ie 11 1 vi^^i 3 i I ^ 

iliuii^ aby>it hlUiig ^ a^&i A 
yetil i^riiUui^le^ diid dfi^puut^, U.^^l 
job . ppoi luniU-ss^ 4^1 ihc zt'fi, live 



t t.- A ji ^ It 1 1 ll t iii I . ^ i i mjj tii . li I 

ing iigL>?iii>n?5 l.j di^cii^ - the dung^^rS of 

luK I>g Jl K ii lliv^ liiii. ftJiCijK ■!! 

JlvUlli di) iUi*i Ills iiid {[ L.I. 

4 4 >U I. i : ! i i . , .1 

t 4 i .) .ji llu' % « ll t ni lit) ^iit 1 jJ' i 

4 fi it J yi tl ^ ! 3 . ,u< * .1 . 1 k3 i i .> i t *ii 1 

ful lib ti £ |iiiiL>l^tu3 £iti'i.4^~llii^ ^ ^Iti 

iUl^'t pi t-M. !l l)i S dciillu^ vilh 4^|i4.j*i 

ilieiU . J \ U'Lt ^ ill M|) 

leiii|^. I *.if ill. J tht; w-iiikx. ( 'i .i luii^i^i 

i ii a ) i I li 'i^>t^ , i u;- i i i iiga u h 1 >2 n t ^ 

t ill 1) 4 a Hi ^ lli/<«it li-iiU if £3 S 1:114 iciM ' A 

kj.i.^!ik£l Ull \ Ui.|iij4>l t . U 

! iLliwli I i nl.,Kt. ibt life .1 U3.^ iif .I.Ui 
at all e^ily diid ty e^ttiualliiy 



any learn ing problems. Methods used 
in counseliiig grade scKool children 
differ in many ways from those used 
with older students. Observations of 
classroonQ and play activity furnish 
clues about children in the lower 
irades. To better understand chil- 
dren, elementary school counselors 
spend much time consulting with 
teachers and parents, They also work 
closely with other staff menibers of 
the school, including psychologists 

{ and social workers 

Soine school counbelortj, pariicu 
larly in sect^uiJary sghouls, icawh 
classes iri occupational inforiiiation, 
social studies, or other subjects. They 
also tn^y supervise school t^lubs or 

[pther e5ctracuf riculai activiiies, often 
afl*=r reguiai scliuol bouis 

Plei^i^ft of ^iiiployiiisiit 

thiit as p, lb tic sciiooi coun^^lors .lur 
ing 19/6* Mu?st counselors woik in 
Idi^a .^whoul^ All iUi^i c^a^iii^ ntiiiiLei 
ijt Stltoijl dlauii^l?* [iv^wcvc!, piovldc 
gulden wt^ ^trvice,^ lo theW filial! 
schoi>lb by esasigniiig riu>ie ihiiti one 
SChui >l I a ii ci>urt5eh>i 



^ ! 1 lii V,;- >ii liAidii.^ iiiV*J 

liiilld>€l t>t lil£3lC^ iU^ li.ligCi ICi^lliie 
lilt ills ii ^ii^llS*; I ll ii y 44.. d iitv /ilddl) 

^ i^. Ik i.'*.jl li a^lii^iu ti-.ti ^i^iUtlW'^tc. 

i^Ull^i. t,|il^ ) i. y i ;ljiitg illC 

Sl^lt ii iiii^iiti « t: ll , . Jiia- Uiig 

tail J f t 111 1 . 5 yi.,!!.i it 4^ai.titiig 

tJtp.iUiu. aiy jv 4juiie^p^i d 

i.uULJitllilg i;«silifl die l^i^ijple vvl.u 

pidll to b^i oliii; ' vJUfibC-Uiia ^:)),^>^i)d 
l^dfl. ill: 1 CL^Lii !i: 4.i&!b la ut itlC ^JLdtC lii 

vvhitii iLc) pliiii v^ofk aint-e ^ 
44 ul ic iiidils Viiiy all. .Jiig ^iijlt^s .itid 
>^ti^ii^4^ lly 

C ulU aiutJ. . . . i , 1 I. . 

illiitg S. hvjiil t ' »ll, 

i.d.e th^ i4iguiisi ^. ! j^iiiin be! 
L.li»taiU.,i vs. nil ,dililii>niji uiataln 
psy*,tUiU.g^ t4iiid 3i*4.l4jUjgy ill ^iiii&g 

1 tmiU ,.nie III tt I pos^tble.i 111 jju< iii 

A liberiil arts pi digram A few State;^ 
siibstitutw ^ 4^ j^inaellii^ imwiiisiitp fur 
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teachiiil experience. In some States ranged from $11,646 to $18,929. 
teachers who have completed part of School counselors generally earn 



the courses required for the master *s 
degree in counseling are eligible for 
provisional certification and may 
work as counselors under supcrviiion 
while they take additional courses. 

Counselor education prograins at 
the graduate level are available in 
more than 450 coUeges and univarsi- 
tics, usually in the departinents of 
education of pgycholo^y. One to 2 
yeari of graduate study are necessary 
for a master^s degree. Most program^ 
provide supervised rield e^tperienuc 

Subject areas of required gfiduate 
level courses ulually include apprais 
at of the individual student, individ 
ual counseling procedure^, group 
guidance^ infof^ation s^r\iee for ca 
reer development, professional rela 
tions and ethics, and staiisiic^ and 
research. 

The abiHly to help >v,MUg H^.^i^U 
accept responsibilily fur tht.ir uwn 
lives is important for ^chtjol cuuns^ 

lors. They nmsi be able tu gtj,>f Jlilale 
the aiJlivity uf others ^ud v*^uik as 

part of the te^m which fwrms tne 
educational system 

School counj^^lorb tn**^ . {. ^ 

moving to a larger s^ huoi, bti^uiri^iiM 

dirsctot Ol' 5Ltp€|Vl^ijI of ill I IScI 1 ilg 

or gyida<ic*i, oi . *iih Miuhci adu 

ale sduwittluii beCOiiiliig a ..ull&ge 

couiiif^lui , €dy«. atiunal psjcijulogisit . 
school pay 4.fiulij^isl %ft ^^^hijul 
iiiiniaii 4il4-»i Usually ^.LiiKi^c i^^jatoc 

luia 'iilld edui^^tUifial p ay g bi^l^l^ 

4 iik^ly to 111 M t sl^is ly lU t . i. 

a\ er^ge f«jr all ULCUj^allijili it, ju.i|iJi 
the mid I9a0\ as dct^llnlii^ si^bj^ol 
pnruilniciils iplvd wiifi fi,i^iigifil 
const fit in liinil deitit^iid II FcJeial 
assistance tor caicer cdu^jiujii is iti 
creased, hoWevei , lii^Dy inure Jobs 
should ru^uli Thu^ futui, giu^tb iii 

counselor criiploy ii.enl dej>e*ij 

largely on the ^muuni . J fuMd^ iU^i 
the Federiil 0*jvernmci<l i/iuvid^^ to 
the State.s 



more thin teachers at the Same 
school (see statements on kirider= 
garten and elementary school teach- 
ers and secondary school teachers J 
Inmost school systenis, counselors 
receive regular salaryHncremcnts as 
they obtain additional education and 
experience. Some counselors supple = 
ment their incorne^y part-tinie con- 
suUing or other work with private or 
public counseling centers, govern 
ment agencies, or private iridu^ir y 



SouredS of Additional 
inforrfiatiQn 

State departmentr of education 
can supply informatidn on colleges 
and universities that offer training in 
guidance and counseling as well as 
on the State certirication require- 
ments. 

Additional information on this 
field of work is available froni: 

Amarican School Counsebr Assoqlation, 
1607 New Hampshire Ave NW,, Wmsh^ 
ington, D C 20009 
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111 vulvca ^.oiuiUerati*j»is dlfTefent 
tioni ilujSe^ invtjlved in utli^r career 
choices When persons choaSe to en 
lei ihe Uiinistr^, priesthood. i)r ratsbi 
imle, ihey du so priitiaiily bccaUae 
they pusse^.s a all oiig iciigU^U^ f^ilh 

arid j desire Ut help Others- Never^ 

theltjsh^ it is iiiipUrtani lu Know a^ 
iiiU(.h as \,uhaibli^ aboul th^ profys^ 
sion «*iU how it> iJfepsir^ fo* ii, the 
kind of liie 11 iJf^i h arid o^adh for 

|JQ 1 fill 1 

I he i^Uj, i, . ,1 ifc.^^ ,,.^ i^A 
^.^tid^ IfSi^yly i A_ liitt iiyft bef Ot |,So 
pic- whi^ pai tiL ip«ie iii iJi^Ani^^d reli 
^lo^i3 ^1 >Upa itkl^ afti&^Lsth^ ItUhib^i 
of thui*=hGa and syiirt^QgueS ^sl^b 
IlsI.ed aud ^ull^its ikj be flU^d lu 
^ JdUi^ . f ! 1 4j i , o i^Ki V* Uu ve ^ 
^iG^alluas iitduy fe>tKv.iii tt^tii ^^i ifltl 
ddiitliilst iitUi^ ill ^ciTiUl^ii^s ^^uJ tu 
oliici Q dii^.dHuii 4I IlistltytiuiU ^ btilt 
ulliqi. aeive as .liaplaliib 111 tlie 
A Hii^ J roi ill ju^ti y coil *^*^t» ^iial 

idl^io.i^ U adc I ut Uieii iaiiti to i^|d In 
cvalualllig iJu^li 4Mallf iC^liurl^ Tlie 
iiiosl luipoiiciiil .jf these aic Je^p 
it;llgl.iii5 belief L-iuJ a Jc^ue 4 'J 4ti "^c 
the apilUiJ^I iiiedi of ulh^i-^ Ihe 

p^wtea to be a iilijd^l kit iiiult'l ^l^d 
ethical CO, idiit;! A pciSuti tL>Ji2*iJ^i 
ing uii uf ihes^ fields iiiust realii^G 



th^i the givi^. social, hfid recreation- 
al activities of a merriber of the clergy 
ufien are influenced and restricted 
by the customs and attitudes of the 
community. 

The clergy should b*^ seiislUve lu 
die needs of uihers and dble to help 
them deal with these needs. The job 
demahds an ability to speak and 
write efF^clivsly, to urganize, and to 
supervise others. The person ents^r- 
ing thi^ field also iiiust enjoy studying 
because the ininistry i£i i^n uccupatlun 
which rt^quires cuniinuijus learning 
111 additioiK tii€ iriinutry deiimndu 
goiisiderable initiative and self di^ci 
pllii€ 

More de tailed inti>i niiitioii on the 
. Migy 1*1 the th&ee l^igest fuith^. in 
the iJiiittd States ProteaiAiil Hu 
til Ait Cdthull^, and i&wiah la ^iv^ii 
ill th<^ rulluwiiig e»laleiTi€iiti» . picpared 
In cu4/pCiatii>n with leader b of iheae 
fiiithb lit turnm Hon *>ii the ^l%%gy in 
other t^lth& niay be ubuiii&J difewily 
fioiu Ie£td£i5 t>f the iespc4;tive 



HK^i I iC^ 1 All I fVliril^ieH^ 



i^. . .fn& ill v^orship servii;*)^ ^inu 
,4 iniiiister tht rites of baptisni, ^ on 
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^firiQation, and Holy Communion. 
They prepare and deliver sermons 
and give religious instruction to p%T- 
gSns who are to beconie new metn^ 
bars of the church. They also pef 
form marriages; conduct funerals; 
counsel individuals who seek guid- 
ance; visit the sick, aged, and handi 
capped at home and in the hospitgl; 
conifori the bereaved; and serve 
church mernbers in other wa^s 
Many Protestant ministers write arti 
cleS for publicaiion^ give spee4:hes, 
«And c^ngage in inicrtauh, cwmmuriUy . 
civie, educational, and recreational 
actiyities sponsored by ur related to 
the interests df the ^^hurgh Sonic 
rninisiers teach in seniinaiies ^ulleg 
es, and ii1iivi#r^ili£ji 

Th^ services ihai unniaitrs 
tluCt differ ^mong Pfoteslani de 
nonilnationi and alsvi ^inung cun^ic 

g^tiuiis within u dsiiuiiiliidllijii tii 

nidny denuininatiuti^, ininutei^ t.jl 
luw a iraditional uidei of wurshij/, iii 
oiht^fs they adapt the bcrvige^ lu trie 
iictfd^ of youth and tjllici ^itjaps 
within the congregation. Must serv = 




iiomiiiatkon 



ices include Bible reading, hymn 
singing, prayers, and a sermon. In 
some denoniinations, Bible reading 
'By a member of the congregation and 
individual tesiimontaU may consti- 
tute a large part of the iervice. 

Ministers serving srriall congrega- 
tions generally work on a personal 
basis with their parishioners. Those 
serving large congreiations have 
greater administrative responsibil- 
ities, and spend considerable time 
working with committees, chure.lj of- 
ficers, and staff, bcsid^ss performing 
iheii uther dutiea. Ihcy iriay have 
one c»r more associimtes or assistants 
who sliarc specitic aspects of the 
minislry. suwh as a mmisi^r of educa 
tloii vvho ^^sibts in edLiy^lujn^l pro 
gffiru^ foi different age gfLJUps, or a 
riUiiiStci kA niii^ic 

is. J iiuH^; than ?2 niillion Proles 

LdikiA KluaL iiiliiistwrS serve iiiJivldu^l 
coiigt cgdt luii^ ill addition, hows^Vci. 
thuu^^nd^uf fitlnl^ters vf^rk. in clOSe- 
ly iclatetf fi^tds ^uwti as c^h^pl^ins in 
tit^i^pii^ls t^iid ttw AiiiiciJ E^uTLss 1 he 
gicate^t iiuiiiOcf i<)t ylcrg/ aicaftill^t 
ed wlili the five Idig^^t gfv*Ups ut 

B.HU.^i Uiilld Mcth..d 
l^t liittittxiii FiduC/L^i lai! uitd tpU 

All ^ io«^L> ..lij i.E iiiw 

U 'Illy .i bi^U 3 \\A 4^ 0l i . 4s t tji^.i is ul 
esiaiil thuith with d lull tiiHc niiuis 

lei S«'^lii^ ^h U . v.tl€^ & .11 y t tini^:^ 

liiit.lsLcid, jit«i^i> ^d.l ilmc v.lcigy 

lilted X\<*U full tlili^ pb^dlv^^al ^11 
.^iblluUs \lttiOligt iU4i^l, ii.iill^id^ 

die Ki^dtt J ill ui bail ^i^d^ . iiidiiy live 
In l^ss Jcu s^:l > pupiil i led whe i Q 

iti^y iiifiy V ^ two .^uii^i fgaLkoilS u\ 
Hi oi ^ 

i ^ I , ,1 . ^ ^ ■ . . A i / i! . ^ » 

ih'iijih il edui dtiunal k ei| uif iii i u /U j 
aitJ *>il c.3 uiJdiii pvi'^uns liuving 
vdJ)ijig 4ia!i<*i(il3 ai»J lypca li«ili4 
Ijig 111 Bible t.ullc^ea iJible l.isiitutes 
ui iitu-^iAl aita wuHcgta 

Uj 1^^7f) th^ic v^eiti i 5b ^iu^^iU MM 
|jL5lhul^3 dfet,.£4ljled by 



the Association of Theological 
Schools in the United States and 
Canada. These admit only students 
who have received a bachelor's de= 
gree or Its equivalent with a liberal 
arts major from an accredited col^ 
lege. Many denominations require a 
3-year course of professional study in 
one of these accredited schools or 
seminaries after college graduation. 
The degree of master of divinity is 
awarded upon completion. 

Recommended preseminary or un- 
dergraduate college courses include 
English, history, philosophy, the 
natural sciences, social sciences, the 
fme arts, music, religion, and foreign 
languages These courses provide a 
knowledge of modern social, culiur= 
al, and scientific instttations and 
problems Huwevei, slydents consid- 
ering theological study should con- 
tagt, at the earliest possible date, the 
^choul^ lu which they inlciid lu ap- 
ply, to leain how to pfcpaic tur the 
program they expect to entei 

The standard curriculum tui 
u^iedils^d I heu logical bchool^ won^ist^ 
of four^major categories: biblical, his- 
iui ii^£if iheulugical . ^nd ptactic^l 
Courses of a practiiiai nature such as 
p^ychoU/gy. leligious 4^dugation, ^nd 
ii J III 1 11 13 1 1 13 i lu n eki^ £iiiphasi£.ed 
Many &*^^reJitcd ^i:ht.. Jb lequire thai 
^tudeiit.") g^io e^periciit^ Hi church 
work under the supervision of a fac- 
ulty liienibc^i ui expei Icilwed iiniila 
ter. 30m e institu Lions offer doctor of 
iiitiiiatiy degieea U_* ^iud^iila who 
h^iv^ ^.Uk^.pleted 1 yi^i Ui iuw>ie 

ii Jdil liiii^l ^tudy ^Itt^i vti.^ Al l&a^t 

a ynai as jiunisi^i Si^huiais»hipu atid 

luaiia ^le avallabh^ foi ^Uideiil^ ut 
ttl€oU^gUj I liietlltUtU^na 

li.ni lias U_3 uun a^^Lool u. s^^liuul^ ui 
iticclugy Uial reflect 11^ pailii^ular 
d*.^ut{Uie interests, aii,! ri« ed^ tluw 
£vei, iiiai,y uf th%s^ sch^^ut^ Ei w open 
uj students fruni ulhei d^nutnina 
tu,4ia Several iiil^rden^Mi! inatiuiial 
swhouij t^aso^iated wilti untver^ities 
give buih undei ^Ju^Lc and gr^du 
ate iiainiitg cuveimg & ^ide r^nge of 
thcologii^al puints of *^iew Persons 
w hij tiave ueiiuniijiati,>iial i^aahrtca 
fui tile niinisiTy usually are or 
daiiiid after gradL^tit^n from a semi 
ii£ify lii deuominatioii^ that du nut 
fequiie aeininary trainir>^, cltrgy are 
urdaliied ^t varioub appoiiited tiiites 



Men and women entering the clergy 
often begin their careeri as pastors of 
imall congregations or as assiitant 
pastors in iarge churches. 

Eniployin#nt Outlook 

Th^ trind toward merger and unity 
among denofnlnationii combined 
with the closing of imaller parishes 
and the downtuni in ^Tnancial sup- 
port, has reduced demand for Protes 
tanl ministers in recent years As a 
result, new graduates of theological 
schools will face increasing compei| 
iion in finding positions The supply- 
demand situation will vary among de 
nominations and the chance of 
taining employment will depend, hi 
part, on the length of the candidate's 
formal preparation. Most uf the 
openings for clergy thai arc expei^t^d 
through the mid 1980 s will iheie 
fore result ffom the netfu to leplHce 
those in ejiiEting positions who leiire 
die, or leave the minisiry I he neej 
for Tninisters in £vangeli»^al chuich 
es^ however, is ^xpecteti to ^uiiUnue 
to grow 

aiise fur PrCiteitt«ifU niint^ifi^ lu Leiv^ 
individual congregaiiuris ntwiy ui 
d^ined ministers m^y fU^A wotk in 
youth, faniily relation^, aiui wclt.*iG 
organt^atiun^j rciigiuii^ ^J.^i^^tujii, 
and as chaplains in ine Armed 

Fortes, hospitah ^Uics *ind 

correctional institutions 

CoKditl4.n» 

/' \ 

. i ..t 1^1 ^a^^aidfii It. f ^ 

b&L^nti^uy^ d^peiiding 
p'^irierice, edwcaiion^ de ioriiinL. .un, 
size and wealth t>f cOngF£;g^tion, i;/pe 
of comniynity, and geographic iuns 
tion According to d study by the In 
stitute for Church Developmenti av 
erage income including benefits fui 
Protestant ministers in five denonii- 
nations was about Sl3 650 in 1976 
These earnings art soniewhji higher 
than the average for Protestant de 
norninatiun^ as a whcjle Annual 
cations average J weeks ^nd th^re 
often is opportunity for tiine off 

Because of the wide range uf v 
ice that the minister pfovides, he oj 
she may work long or irregLilar hours, 
often involving considerable travel 

la 



^ Ififormatian 

Persons who are interested in en- 
tering the Protestant ministry should 
sftek the. counsel of a minister or 
church guidanc€ worker Each theo- 
logical school c^rr supply information 
on adnlission requirements. Prospec= 
live ministers also^^ould contact the 
ordination supervision body of their 
particular denoniination for infornia- 
tion on special requirements for ordi- 
natiun 

f 



RABBIS 

s Lj k) 1 1 2U 1 U6 } 
Nature af th^ W&iK 

»!.eir con^feg^lioiis and teachers and 
iiiierpicters of Jewish law and tradi- 
r hey tuiijut;! religious services 
and deliver sermons at services on 

li»c Ssabbalti and tjii Jewish holidays 
kabbis cu^t^jfTi^tily ^r^ avdilable at 
^11 lliiiea iu t;ouii^el inenibers uf thfir 
LUiigregcilit/i! LJlhci fulluwers of Ju 
dauri^ aiid the turiiniunily ai laige 
i ike oihti clergy, rabbis conduct 
wedorngs aud funetal servitfti. visit 



the sick, help the poor, conifort the 
bereaved, supervise religious educa- 
tion programs, engage in interfaith 
activities, and involve themsalves in 
coniniunity afTairs. 

Rabbis serving large congregations 
may spend considerable time in ad= 
ministratlve duties, working with 
their staffs and com^ttees. Large 
congregations frequently have an as^ 
sociate or assistant rabbi. Many 
assistant rabbis serve as educational 
directors 

Nearly all rabbis serve Orthodox, 
Conservaiive, or Reform*^ congrega- 
tions. Regardless of their particular 
point of view, all Jewish congrega- 
tions preserve the substance of Jew- 
ish religious worship. The congrega- 
lions differ in the extent to which 
they follow the traditional form of 
worship — for examplej in the wear= 
ing of head coverings, the use of He- 
brew ^s the language of prayer « or 
the use of music or a choir. The for- 
mal of the worship service and, 
therefor^, the ritual \hat the rabbis 
use may vary even among congrega 
lions belonging to the same branch of 
Judaism 

Rabbis also m^y wille foi religiuua 
and lay publications, and t^fach in 
theological seminaries, colleges, and 
univefiities. 




R«bbJ Inptruetiny iiMi««ry sehodl ehlWran about tht Friday •yanlng Sibbath mmml 



%Cbout 4,000 rabbii i^ryed over 6 
miUioii follpweri of the Jtwiih faith 
An thii country in 1976; approximatt- 
iy 1.5S0 were Onhodox fflbbii, ! ,350 
were Conser^gUve, and l,2O0 Re- 
form, Others work aa chaplains in the 
military iervices, in hospitals and 
other instituttonst or^in one of thii 
many JeWiih comniunity service 
agencies. A growing number are em- 
ployed in colleges and utiiversities as 
teasheri in Jewish Studifti progrannS' 

Although rabbis serve Jewish coin- 
munities throughout the Natio^ they 
concentrated in those States that 
have large Jevviih populations, par- 
ticularly New Vork, California, 
Penn|iylvania, New Jersey,^ nUnois, 
Massachusetts, Florida, Maryland, 
and the Washington, D.C. fnetropcl- 
Itan area^ 

TraininS «M Otffior 
Qualifications 



To become eligible for urdin&iiun 
as a rabbi, a student triUit complete a 
prescribed course of study in a semi- 
nary. Entrance raquirernents and the 
curriculum depend upon the branch 
of Judaisni with which th«^ sgniiri^ry 
is associated. 

Nearly 30 aertiifi^ftf^ t«^iH^rfh*^ 
dox rabbis in prograin^ of varying 
ler>gths. The required cuuf of study 
to prepare for ordination usually 3 
or 4 years. Hov»^ever, students who 
are not college graduates niay spend 
a longer period at these ^min^ri^s 
and complete the requirernenta for 
the bachelor's degree while pursuing 
the rabbinic course. Some Orthodox 
seminaries do not require a college 
degree to qualify for ordtnation, al 
though students who qualiry usually 
have conripleted 4 years of college 
The Hebrew Union College— Jew 
^ ish Inititute of Religion is the offieial 
seminary that trains rabbis for the 
Reform branch of Judaism. It is th« 
only branch that has approved the 
training and ordination of womeii as 
rabbis. In 1976, almost half the en 
tering 'class at the Reform seminary 
were women. The Jewiih Theologi 
eal Seminary of America is the ofn^ 
cial seminary that trains rabbis for 
the Conservative branch of Judaism 
Both seminanes require the comple- 



tion of a 4-year college course, as 
well as earlier preparatiori in Jewish 
studies, for adniii&ion to the rabbinic 
program leading to ordination. Nor- 
mally 5 years of study are required to 
complete the rabbinic course at the 
Reform seminary, including 1 year of 
preparatory study in Jerusalem. Ex- 
ceptionally well-prepared students 
can shorten this S-yein^penad to a 
minitnurn of 3 years. A sHiderit hav- 
ing a jtrong bacfeground in Jewish 
studies cati complete the course at 
the Conservative seminafy in4 years; 
for other fenrollees, the course may 
take as long as 6 years. 

In general, the curriculums of Jew- 
iih theologipal seminaries provide 
students v^ith a comprihensive 
knowledge of the Bible* Talmud, 
Rabbinic literature, Jewish his^ry, 
theoiogy, and courts in education 
pastoral psychology, and public 
speaking. Students of the Reform 
seminary g^t a thorough preparation 
in the classics as well as extensive 
practical training in dealing with the 
social and political problems in the 
community. Training for ftllematives 
to the pulpit, suc^^^s leadenhip in 
comniunity services and religious 
education, increasingly is stressed. 

Soine sarninariei grant advanced 
at^ad^rruc degrees in fields such as 
Biblical and Talmudic Nsea^cb. All 
Jewiih theological semmaries make 
«chul^f ships and loan^ a^flabi^. ^ 

N^wiy ordained rabbis usually be= 
^in N^efi of irnall congr^gationi,^ 
assistants to experienced rabbis, di- 
rectUf^ ot Hillel Foundations on col- 
lege campuses, teachefi in semi- 
naries and other educational 
ifisiitutions. or chaplains in the 
Armed FoPce&, As a rule, the pulpits 
of large and wen-established Jewish 
congfegaiions are filled by experi- 
enced rabbin 

employment Outlooli 

ih^ denlarid for Rabbis has de- 
..uned in recent yean because some 
established .congregations have 
closed and fewer new ones are bpm 
formed. As a result, many newly oj 
dained Rabbis will take positions 
smaller Jewish communitias and as 
assistant Rabbis in larger Jewiih con= 
gregaUons Opportunities still exjst 
for Rabbis to teach in colleges and 




univeisities, to serve as chaplains in 
the Armed Forces, and to work in 
Mpspitals and other inititutions or in 
ope of the many Jewish social service 
agencies. Openings in established 
congregations will come largely from 
a need to replace those Rabbis who 
retire or die. 

The employmeflt^ outlook for rab- 
bis varies among the three major 
branches of Judaism, however. Re- 
form rabbis may face some cbmpeti- 
tion for available positions and Or- 
thodox clergy are exp^ted to 
encounter very keen competition. 
Conservative i^abbii, on the other 
hand, will have good employment 
opportunitiei, if present trends con- 
tinue. 

iarnlnga and Worlclng^ 
Qdndltlons 

Incomes vary depending on the 
size and fmancial status of the con- 
gregation, as well as its denomina^ 
tional brailch and geographic loca- 
tion. Rabbis usually earn additional 
income from gifts or fees for ofnclat^ 
if^ at geremoniei such as weddings. 

In 1976 the annual eamHip of 
rabbis averaged between $I5,Q00 
and 120,000, including pension and 
housing allowance. Earnings of Or- 
thodo% rabbis tended to be at the ^ 
lower en^ of the scale. Average earn- 
ings of newly ordained Conservative 
and Reform rabbis were about 
$19,000; more experienced rabbis 
e^ned much higher salaries and, 
with other benefits, averaged as 
much as $35,000 a year. Some senior 
rabbis in large temples earned up to 
$60,000 a year. 

Rabbis' working hours are deter- 
mined by their role in the congrega- 
tion^ Besides conducting regular reli- 
gious services, they also may spend 
considerable time in adminiitrative, 
educational, and com m u njtjr si^^ce 
function^, as well as^prisiding over 
various ceremonial services. Rabbis 
also must be available to serve the 
emergency needs of their congrega- 
tion members, 

^ SqNufQM of Addition it 

L-=-4aform«tlon 

Per^^s who are interested in be- 
coming r^bis should discuis their 
plans for a vocation with a practicin|^ 
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rabbi. Informattpn on the n^ork of 
rabbis and allied occupations c^n be 
obtained from: 

The Je^iih Theological Seminary of Arncrica. 
(Coniervitive ), 3080 Broddvva^, New 
York, New York 10027 

The Rabbi Iisac Elchmnan Theologi^jai Sefni 
nary, an affiliats of Yeshiva University, 
COnhodOJS), 2540 Amsterdafn Ave New 
York, N Y IQ<)3 3 

Hebfgw Union College and Jewish Insiilute v>f 
Religion, (RcforiTi). whose ihr^a tanipus 
afe located 40 W 6Bih St New 
York , N Y ! 002 3 . I U 1 Chfton Ave , 
Cincinnati, Ohio 45 2 20, and m 3y77 Ijni 
venity Mall. Los Angeles, ChUt 



ROMAN CArnoi ic 
PRIESTS 

the spiritual, pasi^ral, n.^rL] i lU 

edUC^iUtl^l liccdh uf the lilciji bt i t^t 
their ghurcte Ih^ir dutlej* IhlIuJc 
prt^Hldlng at |uuigical tunclujns^ ul 
fering refigiousi cnlighi^nnieist Uit 
fuiifi of d rsel iiiOn, heal IU5 t ju»t^ 

diJiiUf il^ldi Ifi^ the ^lit^ . ^ III 4n 
(inclu4lik^ ihe ^Acr^tne Mai 
rlag6 aiid Heiiciii*^e ), and t li 

funeral a^i viv^^ lh«^> «iiav» cvjiiiioii 

the ^icK i&lailvca aiiU tflt^^itd'S 

of the Ui.^d ttiu-iscl ittMst' In ^lec^j i/t 

|^Uld^!<W€, dl,d a^l^l itxc. \J'ikfi 

Priests ^peikd liiii^ h^'Ui^ ■ % ■ L. 
tKff the 4^^lUlt^I jiiid liie 4>i -s i » i la i k }' 

liig nt^dlt^tJoii ^i.d M^K^^ ^0 1 rii£3^ 
end wilh the i^it fe. id*4ft .|Jit^ 

of Ail dv&ntn^ visit tu a ho.H|pUq| ,^,1 a 
home Many i.ileatj dn^.^t ^lid 

^nd charttabic uig^!4i^6tii.jii3. ^i,d 
si^t 111 i;uni iiiuiiity piujet^t.^ 
Iheftt are iwu iiittiii 

religious Both types Have ihe .^iiic 
powers a«.quir&J ihft ugh ^.Jdu.^iiun 
by bishop I h*; difteiQ*iw£5 lit in 
Ihfcir way uf life, the type jfk i^f 

whigil ih^y are assigr)eu *j'd 
cburch £iuthurit> lu whuiii Oi^^ £ 
im mad late ly Siibjeci i^iut, B<xii 
priests genet ally work as i»idiviJu4b 
in parishes assigiied tu thern by (he- 




Th« nyfTiD%r of privaia fiai b««n Insuffi- 
Ql%nt te fill all Ifit n«d« of Cathoile inaO- 

tJ.?lu M ^'t ih^ir diOc&as Religious 

fjji^sis gciicially work part of a 
icligiui,.^ tjiJfcf oUwh as the Je^uit^^ 
L>oii! Ui K^i^s . ^» f ! iiici^Cana I hey 
Qiig^g^ l£i^pe«-l£^il£ed ^Ctivltjea such 
€i?s te^cKiiig uf nii^siuiiary work as 
ji!^_i!cU Uj th*^r|i by superiOis of their 

H(._iiK i^iiglOU.. iif d dl^fy ^^^41 i<.^t^ 
I, 'Id tik;£!ching alld ^d 111 UU^ ll ^tl v e 

^itj^ti ii^C atriOlk seiMji^iles, i^ullege^ 
^iitj iii) v^r^ities 4iid ht^h swhooU 
J*n^..tK attiichdd to religious orders 
'^Latt 141^^ piOp\^iti.Jn uf the iiiblltU 
liuiis higher eduLalion and many 
lit^l) ^^tK>^>l^ whsie^^ diu.,Q3ari 
pil^.^^^ U!e ti^i^^Uy ^^tJiic^ i lied with 

pfki iih «^hurwlk-» and with dto^e^an 

Kigli SL,ii£JMis I he iii^iiibCiS of lell 
giuti ^jidei^ ■li'i fu^-sl of trie >iil3^iui! 
41 > ^ii*k v.ii.idii^tcd by the C dchulu 
( fK.i^.ii l.i Lhis ^-uUntiy i&liU abiUdd 

. p i ? V UUO i t 

i J .i^4ily 4y .1 uhoii C ilUa iui 
I Mled Sl^lt^ in 1975 fheie t.ie 
j*jK sis in r^cafly tvc*y city and t^^wii 
^1 d l|i iiii*ny luriil t^ufrnnunities The 
ligdj .jfUy 4r^ ilk itie i! opolliari eds 
^he'e fis /^t * aliiOli*^.'! reside iJathu 
liw^ i^-uf*wciiii cited iri the North 
fJa^i a^id Oreal i^akct, n^^iui^s w4th 
.^mail^f ^ ^jnteiii. atiuns in Califcjrnia, 
Feicasp aiid I uui^i^i)^ I ^rge num 
Dt^rs ut jJricais afd |ut;ai^d in yuiiirnu 



nities near Catholic educational and 
other insiitutions. 

Trilnlng and Othsr 
Quallfleatlont 

Preparation for the priesthood 
generally reqiiires 8 years of study 
beyond high schoof There are over 
450 seminary institutions where stu= 
dents may receive training fo? the 
priesthood Preparatory study may 
begin in the first year of hi^h ichool, 
at the college level, or in theological 
seminaries after college graduation. 

High school seminaries provide a 
college Dreparatory program that 
emphasizeik English grammar, 
speech, fitekiure; and sociaUstudies. 
Soilie study of Latin is required and 
the study of modern language is en- 
couraged The seminary college of- 
fec% a lib^iai arts program, stressing 
philosophy and religion, the study of 
man through the behavioral scierices 
and hbtory; and the natural sciences 
and mathemalies In many 4:oll€ge 
semiharies, a student may concen^ 
trate in any of these fields. 

The remaining 4 years of prepara 
lion iriclude sacred scripture, dog= 
riiati^, nigral, and pastoral theology, 
homiletlcs (au of preaching); church 
history, liturgy (Masii)^ and canon 
law Field work experience usually is 

resulted hi addition to elassrOOHi 

Study; in ifecent years ifiis aspect of a 

pile^l's t^aiiiliig has bceii empha 
sized Diocesan Und i«^llgioii^ priests 
attend diff^ieni majoi seiiiinarie^, 
where slight vanacions iit the traming 
refleel the difTercnces in the type of 
work ^xpei^ted of th^rn priesls 
Piiesia are not peimitle^i ti. marry 

Post^iaduat€ work lii tiieulogy la 
.,ffeicd at a n,irnbei ot Ameiican 
( 'athuli^.' uiilvi^rsltles ui at ^cclesiastl^ 
cal universities around the world/ 
pai ii4^ularly in Rufiie ^Iso many 
p[ tests do ^laUuate w^.^ik at other 
Uiilver ^itlfi^ in rields tiiitelatMd lO the 
ology Prie&its are encouraged by the 
Cathulit: Church to gontinua i^ieir 
studies at least iniorinally . aftei ordi 
nation hi recent years continuing 
edueaiujn for uruained priests has 
stressed sojiat ^cleiii^e^, ^uch as sOCi 
ology and psychology 

Young men never are d&iii4.d entry 
into seminaries be^aus^ of lajk of 



funds. In seminaries for secular 
prieiU, the chufch authorities may 
make arrangements for student 
scholanhips or loans. Those in feli= 
gious seminaries are financed by con- 
tributioni of benefactors. 

The first alignment of a newly 
ordained -ocular priest is usually that 
of assistant pastor or curate. Newly 
ordained priests of religious orders 
are assigned to the specialiE^d duties 
for which they are trained Depend^ 
^^'tng on the talents, tnferesta^ and e& 
pertence of the individual, many op 
portunities fSv greater responsibility 
exist within the church 

Emplaym«nt OutloQii 

A growing number of pfie^ia Wiii 
be needed in the y^ars aheau to 
provide for the spiritual, educatioii^l, 
and spcial needs uf ihm increasing 
numoi^r of Catholics in ihe Nation 
The nuiiiber of ordaineJ priests has 
been insufTicieni to fill the ite^da tjf 
newly established parishes and uther 

Catholic instttutions, and to rt^place 
priests who retire ui die This situ 
atlon is likely to persist and peih^p^^ 
worpen. if the recent drop in seini 
nary^ enrollmc. nta f^oiitinuc^s Huw 
ever pemianent ued4;ons t ni^ty 

iiiari> and hold f\«Ii time jo us L^ldc 
ths Chorch, ai e beiiig bid^ined 
C7ifclhcfh4^ mini3tef& pt«^^|th ^iid 
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form other liturgical functions, such 
as comrnunion and baptism. They are 
not permitted to celebrate Mass or 
hear confession. Although priests 
usui^lly continue to work longer than 
persons in other professions, the var- 
ied demands and long hours create a 
need for young priests to assist the 
older -ones. Also, an increasing num- 
ber of priests have been acting in 
many diverse areas of Srvice=-in so= 
cial work; religious radio, newspaper, 
and television work, and labor=nian 
agement mediation They also have 
been serving in foreign posts as tnis- 
sionaries, particularly in countries 
that have a. shortage of priests. 

Earnings and Working 
Conditions 

IJ i\,i^t^^iiki ^rie^la tsi^ 
i. itu d|oces«^ tu diUi^^se and 1 4ng€ 
from $2,000 to $6,000 a yea* The 
diocesan priest also may receive a 
wai aUuwance of S25 lo S3u a T^yiith^ 
fret fOyin and board in the p^fUh 
rectt^fy, aud fringe befients such as 
^loup^ in^uraii^^e ^rtd retireriient 
benefits in the diOv,^se 

Kcligious pi lest^ i^ts ^ ^''^ 
j^.^veily aiiU ate support J ijy ti^^ilr 
fcllgluu^ urd^i 

P1I&3U who ^pv, i^i .. K ^1^! 
i io thi whb^wt Such ic.a liUt^ 
u^ufilly ic, clvc: £i ^jafU^il ^aldiy whl4;h 
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is less than a lay person in the same 
position would receive. The differ* 
ence between the usual salary for 
these jobs and the ialary that the 
priest receives is. called ^'contributed 
service/' In some of these situations^ , 
housing and related expenses may be *^ 
provided; in other cases, the priest 
must make his own arrangements. 
Some priests doing special work may 
receive the same compensation that 
a lay person would receive. These 
may include priests working as law= 
yers, counselors, consultants, etc. 

Due to the wide range of duties 
which most clergy have, priests often 
must work long and irregular hours. 
Th^ir working conditions vary widely 
with the type and area of assignment, 

iourevs of Additional 
Inforniatlon 

\ wuiig Alien interested 111 enieriiig 
Uie priesihood should seek the guid- 
ani.e and counsel of their parish 
priest Fur information regarding the 
different religious orders and the 
.^ecul^r priesthood) as well as a list of 
the seminaries which prepare slu- 
denu for the priesthood, contact the 
diuwe^an Directors of Vocations 
diiuugh ihe ofTice uf the local pastor 
ui bishop 
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WhaUff Look For In this Slp|inl 

■ c 

ife make ihe OccupBtional Outlook Handbook easier to 
use, ^ch occupation or^dustry follows the same outline 
Separate sections describe basic elements, such as work on 
the job, education and irainmg needed, and salaries or wages 
Some sections yyill be more useful if you know how to intefprei 
the information as explained below 

The TRAINING, OTHER QUALIFICATIONS. AND AD 
VANCEMENT section indicates Ihe^-preferfed way to enter eaq 
occupation and alternative ways to obtain training Read th 
section carefully because early planning makes many fields 
e'asier to enter Aiso. the level at which you enter and ifie speed 
Wfth which you advance often depend on your iraininy li yuiJ 
are a student, you may*want to consider fakmy those cuu.ses 
thought useful fo? the occupations which interest you 

Besides training, you may need a State license u< v_,u.iifi 
cate The training section indicates which occupdtioiib ycnci 
ally reqtijre these Check requirements iri the State wriure yu^i 
plari to work because Stdty reguldlionb vafy 

Wheth'er ari occupation suits your per^v.^iuhi, u_. ^...,ii.^, 
iinportant area JO explore For sOfoe \0u rti^y r^d « lO fTidNe 

rfeSpUnSlbie deCi&Jyfib Ifi a riiy/M/ L,U\Uyc[\[^/^ atiriyhpf.cftj Fur 
Ultifers yuu rridy do ui>iy 'o^iline ^a^Ka ufujer wiuae supe 
To W0{k SUCCeS""sfLjll / " i a pd'ilk.Ulrif |ut yOu Tidy hy^e \u du u'iy 
u ' mo re u t t h « f u ' ly vv ' ' * j 

^ munvdte oir ic* 5 

d f f t d f 1^ b up f ... K . . , , , 

wofk with all lyptJti c < 

work with thiiigb nt^evj 

■ <k in Jepd nj t,.M liy ,u. 

. k pd 'I of d I - 
wu'k vvilfi tjc^lai'j D^?' 

iiaf; . f can vt? \ ' ^ 

vvuf . ir, a .tf I ned f = . 

y: ,.„, 3l'y n^'J ^ Je 



supply information is lacking for most occupations. 

There are e^cceptions, however, especially among pro- 
fessional occupations. Nearly everyone who earns a medical 
degree for example beconnes a practicing physician. When 
the nurnber of people pursuing relevant types of education and 
training and then entering the field can be compared with the 
der-nand Ibe outlook section indicates the supply /d6mand reli= 
liunb^iip as hjWuwh 



tiAuHileni 

LjuOU Of tcivi. 



.rdDie 



ipJijlihuJl 



-^ ==Der"nand nnuch greater than 
Supply 

Uernand greater than supply 
. - = Rough balance belween 

demand and supply 
LiNeiihood of rndre supply 

than demand 
Supply greater than demand 



. nprrii i Kji i u\ fe^ jub upeninyb bhouid Hol btop your pursu= 
J d uarer^f that fTiaiches your aptitudes and interests = Even 
'jifi.iii Ui ovGt i_,f uwded UQ,oypat!Uf>a pruvide sorTie jobs So do 
If^iose in which employment is growing very slowly or declining, 
(.jfuwtn !fi an occupaiion is not The only source of job 
.my 3 beuduse lf»e iiufitber Of up^r nny.^ fforn turnover Can be 
ruib.rr. icjf iiiril li! idrye oc upd I luf In fdcl 'eplacernent r"ieeds a fS 
exp^i^i^d tu yreate 70 percent of an operiings between 1976 and 



f iut'uii cj.j d ^fioie Your 
luJi,'ri I ir I fu r i T I d t iur 1 
1 f -r LAHrNiNUb s^-.-iu,. 



yt^ui dfdd rnay differ fruirr thoS© In 

Dtdtfe erripicjyrTient service can fur- 



-_-> r^r yvM,.,uj ir"itt__ iiuiiiiufi lb d^/dildblfe fuf Only yr^fe t^pe uT earn 
iiyb ii^aye^ stid ^didLiI^^ ^iid iiui ^v^h Iblb to f ^11 Oi^OU^B- 
• ^j'i:, Alir liMiy f I y ,,ul ut 1 U r kers ( cwei ve tfUb fgi ni uf incorT)©. 
c-.ti'M e:^if 3 iiwii'e\ IJ^ ww'Klfkj uVertHiife I Jyhl ufilfls, ur ir = 

■ ...(.J, ' rrgulf, b l(r s,/ttia u*..,i^.iJpL4iiCjii^ wvu.kef^ d I receive 

'V'". u(Mt iiibjU_, 5 L d-bed > bdl^a U' i^tvf4^.e tourne tdCtOry 

PKt^' ? d ! pd'd fj f,.j.e>._.t: fd. i.rr rif iexlfd pdyrTitrrii fur edch iterTl 



J ,^Lii lit 2 £^ J J I. .1.. 
. I . , i . ! : yijki 

i fie L MPi V . f 1 Ml 
j.yLfT.dfKef .b i Ke I / .1= Lj?.. 
cApfewt^d yiuvsiri 1^ o ! M e3f 
rate fu'i dN 0«^-L.up jt . j( ufiJ 
Ttie fuflOwiny pft d>,rr,b j'e 

M**vr< r..«i. 
f^dSle = 
ADuul u , I „ 
bluwe. 

L ittle ^i.u .yd 

Decline 



4 0'"4 jr ,7101 1. 



a = ..,.ing atJeafet a& faiii ^. ( e fe^onoiTiy tB > 

But. you would have \d knew the nunibef ^jf j t. 
peting with ys^^'beSure of your pr ospects Unfoi lui id nii 



.p e 
arid 



t rid' ! ) 



.Ui .pdht.il ,j ly ^jiulanS bd r = 
f^.rnei.L^ for e^^vfairipic fcaminyS tpr 
«.:ve?M tfu, -s^Mie yt-vUpatiOn Uilfef 
U.^^fjef lu^.i, ^ wi dlPier wfiajS Jubt bldrtllig 



L . ...J.^daJ P 

De v^i I |f_. f , 
seir .pu.y^J 

mil ur fids df! B & idbl I b f f ^ 0 biiblneSb 

Ms._,j.:3! vV-jyiT di i J bjaiai) vvurk.,i.^ . i„ : ^ f.i. L-ufiyfit^ 
£35 p iUj vdi dtiu! 3 htjii i^yS dfiu >5iyk let. /e 
JVt_.- i kt; I b islbij t St., ei a i f lu wi'^ i i ' i ^owUt. and b£^f ^i.^^js (pdy^ 
. i'i Kind) bdlta wuike,5 11 i depdrirTieftl tiute^ fur eMample, 
^''U.:(i fet..e;ivH dtbL^ountb on r i rchdridibs 

UeapHc il tfluyi t lea I' JcIh r 1 1 1 i r iir ty e>-. .j, ii^, i .a t K^^pic « df n 
. jub Uic? tdrnifHj& beg t ion dues uuni^dre C/CCupatlOnal 
iifi\_^b b) iridu:atiny wh,/tfi0r a v..driaiii job payS more or less 
tfic! I tfife dvt. rdge for all nur^auyef visory in piivate mdustry, ex- 
^_-U.jJiiiy fdrfriirig 

^f..u/b edifi lesb thdfi wOfkers who nave been on the job M 
surrie ttrne fcarnings alao vary by geograpfric location but Cities 
Thdl Dfler the highest earnings often are those where living costs 
are iTiost expensive 

2^, 



